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Entheos Value of the Month: 
Excellence

“We believe students and teachers should be challenged, and that they will naturally rise 
to the high standards expected of them.”

From the Entheos Vision Statement



Upcoming Calendar Dates
Magna

● May - Acadience Reading and Math Testing

● 5/24 - 5/26 - 8th Grade Adventure

● 5/26 - 1st Grade Celebration of Learning, 7pm

● 5/27 Field Day

● 5/30 Memorial Day, no school

● 5/31 - 8th Grade Passage Portfolios. 4-7pm

● 6/1 - Last day of school, early release

● 6/2 - Grade Reporting/Portfolio Sharing Day

● 6/3 - Staff Celebration

● 6/4 - Board Retreat

● 6/7 - 6/23 - Summer School

Kearns

● May Acadience Reading and Math Testing

● 5/25 Kindergarten Graduation, 4-8 pm

● 5/26-5/27 8th Grade Presentations of 

Learning, 3:45 - 6:30 pm

● 5/27 Field Day

● 5/30 Memorial Day, no school

● 5/31-6/1 Yearbooks on sale

● 6/1 Last day of school, early release

● 6/2 Grade Reporting/Portfolio Sharing Day

● 6/3 Staff Celebration

● 6/4 Board Retreat

● 6/7-6/23 Summer School



2022- 23 Enrollment

Magna Kearns

Enrollment 502 575

Waitlist 84 132

We are currently fully enrolled for next year, but will continue to monitor and adjust throughout the 

summer.



Student Led 
Conferences
We continue to ensure that our 

parents are actively involved in the 

education of their children, and that 

students manifest that they are 

“Leaders of their own learning”, 

through the vehicle of Student Led 

Conferences.

We have recently moved our 

conference sign-up to the Bloomz 

App, which makes it far easier for our 

teachers and parents to communicate 

(even with language barriers) to set 

up times. 



Celebration of Service!
This year we were able to return to 

an in-person format for our annual 

Celebration of Service. 6th grade 

students from both Entheos 

campuses presented their Year of 

Service projects, and and the event 

was very well attended by families 

and special guests. We were 

honored to have Superintendent 

Sydnee Dickson, Senator Karen 

Mayne, Rabecca Cisneros from 

UAPCS among others, attend and 

celebrate our student work. Special 

thanks to our Service Learning 

Director, Melanie Louvierre, for 

putting on an incredible evening, 

and to Sue Talmadge for helping 

with the refreshments and general 

set up.



Curriculum and Instruction

Magna’s 5th grade took a tour of 
the Utah state capitol, where 
they learned about local 
government and the history of 
the building.

      

FIELD WORK: Teachers identify and plan for rich fieldwork experience that have a clear purpose connected to the 
curriculum. They prepare note-catchers, procedures, or activities that allow student
to be researchers, not spectators. Core Practices pg. 12

Magna 7th graders were 
learning about aviation 
and diesel so we went to 
the Hill aerospace 
museum to study 
airplanes. 

Kearns 7th grade went to 
Moab for their adventure 
trip. They participated in 
several hikes and toured 
two museums, making 
connections with what they 
have been learning in class.

https://vimeo.com/341351270


Curriculum & Instruction Cont’d.

Kearns 8th grade participated in the annual 
Utah State University Physics Day at 
Lagoon as a supplemental reward for the 
students that are academically responsible 
and exemplifying good habits of a scholar. 
This fieldwork is valuable because students 
get to experience first hand the physical 
effects of the different physics principles 
that we have been learning about in class.

Kearns 6th Grade Expedition - The 
Indomitable Human Spirit. We went to the 
Asian Immigration Center where they teach 
English classes to refugees. We interviewed 
them, then they interviewed us so they could 
practice their English. I created a language 
learning game with sentence frames, the 
students practiced playing with each other in 
class then we taught it to our new friends so 
they could practice everyday phrases and 
nouns. We left the games for them to use at 
the center. 

We also gathered needed supplies for 
refugees and homeless people and 
delivered it to Catholic Community Services.



Para to Teacher Pipeline Grant
We will continue to have a cohort of individuals who started through the pipeline last year that will receive ongoing financial 
support this upcoming school year. In addition, we have applied for funding for a second cohort, and should know shortly if 
our application has been accepted.

Cohort 1 Participants:

Haylee Turner

Taylor Cooper

Marsha Pierce

Kelly Tippets

Alicia Seeley

Heather Pentico

Jenna Marshall

Heather Towle

Cohort 2 Applicants:

Cjaristy Lane

Jance Neel

Norma Lopez

Tiffany Lloyd

Joshlynn Tonge

Alice Duran

Liberty Patterson



Innovative Schools 
Conference, July 5-9
We are looking forward to taking a large team 

of our Educators to this summer conference. 

This will be the first in-person conference that 

our Crew members have been able to attend 

since before the pandemic! We hope that it 

will serve to rejuvenate and reinvigorate 

educators. The focus is addressing learning 

loss, cultural responsiveness, and supportive 

discipline. More details can be found here:

https://innovativeschoolssummit.com/vegas/

https://innovativeschoolssummit.com/vegas/


Summer School 

Kearns Magna
K-2 

Intensives
Jacinta Red Thunder: Pokemon Trainers

Heather Towle: Dinosaur Adventures
Susan Lunt: Face the Music 

Alicia Seeley: Ready, Set, Blastoff
Jenn Teo: Disney Jungle Cruise

Lelu Po’uha: Itty Bitty Chefs

3-5 
Intensives

Stephanie Gerrard: Lights, Camera, Action
Lauren Jacoby: I Survived!

Allison Weber: Skipping Through the Milky Way

Kathryn Price: Exploring Encanto
Katie Ellis: Wonka Wonderland

Michelle Stratton: Kung Fu

6-8 
Intensives

Dalton Horscroft: Hidden World of Microbes
Sara Erikson: Summer Olympics

Anna Clarke: Kickstart Art

Trent Sosa: History Mystery
Melanie Goulding: Robotics

Eric Casperson: Sports History

We currently have approximately 125 students enrolled for Summer School at Kearns, and approximately 110 

students enrolled in Magna. Our teachers are excited to run this program in an “Intensives” format.



Summer Learning Books
Due to the impact of the pandemic, last year we 

experienced Kindergartners entering school without 

typical foundational skills such as knowing how to count 

to 10 or the alphabet. We also experienced students 

across grades returning to school with skill deficits. 

Although we know that we can reach many of our 

current students through Summer School, this does 

nothing to support students who are not able to attend, 

and does not boost our incoming kindergarten students. 

Therefore, we purchase summer learning workbooks for 

every child in the school, that will go home on May 27th 

and can be used to continue foundational learning, 

whether or not the child has access to the internet. For 

our incoming Kindergartners, these will be mailed.



Design Principle of the Month: 
Diversity and Inclusion

“Both diversity and inclusion increase the richness of ideas, creative power, problem-solving ability, and respect for 
others. In EL Education schools, students investigate and value their different histories and talents as well as those 

of other communities and cultures. Schools and learning groups are heterogeneous."

EL Education
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Service Learning
Crews throughout the school participated in Better World Day, and performed all kinds of service! In 
addition, we had a specific project where students trhoughout the school colored pictures for children in 
Ukraine. Lilly made coloring sheets with messages written in Ukrainian for students to color. These are 
photos of Miss Annie’s class coloring them.



7th Grade Adventure Trip

Our 7th graders were able to go on their 
Adventure Trip to Moab- the first Adventure trip 
for this group of students, due to them having to 
miss their prior year experience due to COVID-19. 
They had a fantastic time thanks to the hard work 
of the middle school teachers, especially Melanie 
Louvierre, Joe Hall, and Sarah Erickson! We are 
also grateful for the parent volunteers who 
accompanied our students, and also to Jeremy 
Prows for driving the bus!



Teacher Appreciation 
Week

We would like to thank our PCO 
Co-Chairs; Dayna Raaum and Dawn 
Sudweeks, and all the parents who 
contributed to making our educators 
feel special, during Teacher 
Appreciation Week! Our parents rallied 
to provide our Crew with treats and 
surprises each day, during the first 
week of May! 



Staff Recognition

Kristin McNeil-Jones joined Entheos in August 2021 as 
our Physical Education teacher. Coach Jones provides 
hands-on instruction to her students with patience and 
creativity. She manages to adapt her lessons to students 
of all abilities. Coach Jones works to keep enthusiasm 
high while maintaining structure and order from 
kindergarten to 8th grade. Her middle school students 
often seek her guidance and counsel on a range of topics. 
Coach Jones has made authentic connections with our 
students and faculty. We are so fortunate to have her at 
Entheos. 



Staff Recognition

Kailey Lyche joined Entheos in August 2021 as a 1st 
grade teacher. Kailey’s patience and kindness are 
demonstrated throughout her lessons with her little 
friends. She works diligently to keep her students 
engaged and on task while allowing time for silly play 
and building friendships. Kailey is steadfast and keeps 
focused on her goals, regardless of obstacles. Her 
quiet soft spoken demeanour is often balanced with 
her inner tenacity and resilience. We appreciate having 
Kailey as part of our Entheos Crew!



Staff Recognition

 Marlem Gonzalez joined our kitchen team in 
August 2021. Marlem speaks both English and 
Spanish. She is an extremely hard worker and 
very reliable. She is punctual, efficient and 
committed to always doing a great job. She 
works well in a team and alone. Her admirable 
work ethic, commitment to continuous 
improvement, and her social skills make her an 
excellent member of our kitchen crew. We are 
very thankful for Marlem!



Work Plan: Mastery of Knowledge and Skills
2021-2022 Performance Goal: 65% of students will make typical or better growth by the end of the year, 
as measured by the state assessments of Acadience Reading and RISE (inclusive of English Language 
learners).

The MKS Crew provided individualized assistance upon request on the following:

Improved collective teacher efficacy has an effect size of 1.57. As we improve teacher’s ability and 
consistent application of the RTI process, the collective educator confidence will yield positive student 
outcomes. 

● Analyzing Data from 
state assessments

● RTI /SPED ● 95 Phonics

● Bridges of Practice 
LETRS

● Acadience/Progress 
Monitoring

● Student Led 
Conferences



Work Plan: Character

2021-22 Performance Goal: 100% of teachers will use the design principles to 
enhance their crew experience. Character Crew will provide teachers with 
greeting, reading, and  initiatives to support each design principle. 

We were able to hold a Crew Intensive Day for our Middle School teachers, run by Greg Carson 
from ELeducation. The middle school teachers were able to do a deep dive into how this structure 
supports the social-emotional needs of pre teens and teens, that are especially heightened due to 
the impact of the pandemic. The middle school teachers then brought this learning back to the 
rest of the school, and shared their learning during professional development.



Work Plan: High Quality Work

2021-22 Performance Goal #1: 100% of students will participate in 2 Learning 
Expeditions that have challenging grade level Anchor Texts and supporting texts to 
develop reading skills in all grade levels.  

 
Coming to the end of this Work Plan, the High Quality Work Crew has done a great job of 
supporting teachers in boosting their literacy in Learning Expeditions. Every grade selected, 
purchased, and utilized high quality texts that matched with the Expeditions. The Land Trust 
money funded these purchases, and it has been fun to see students really engaged in reading! 
Every book was reviewed and approved before purchase, to ensure it was relevant and 
appropriate.
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PCO

      The following was reported by Angela Jowers:

● We had a successful Teacher Appreciation Week including daily thanks and a Soda Bar for the Teachers 
and Staff

● Our Literacy Crew had a successful book fair 

● The Appreciation Crew provided dinner and lunch for the teachers during Student Led Conferences.

● Our Values Crew put up  Birthday posters for May, June and July Birthdays and Value bulletin board.

● Our service crew helped with the Celebration of Service and we have plans for a fun field day on May 
27th for K-5.



Service Learning

       The following was reported by Melanie Louviere:

● 6th graders reported 972 hours on their Year of Service projects
● Alicia Seeley organized Better World projects for crews throughout the school. 

This projects included: 
○ Kindergarten picked up trash around the school.
○ 1st grade made bird passages for the Beehive Home
○ 2nd grade planted pollinator plants  and made bee watering stations for the front 

of the school.
○ Ms. Katie's 5th grade crew assembled hygiene kits for students in need.
○ Mrs. Foutz’ crew redid the four square and basketball lines on the playground. 
○ Coach C tied blankets for Primary Children's



Better World Day



Staff Recognition

Mr. Gray has been a great addition to our 
Entheos Crew this year.  He has done a great job 
building trusting relationships with his students, 
and collaborating with other teachers.
Mr. Gray always has a positive attitude and is 
willing to do what he can to help his students. 
Mr. Gray is also a Veteran we thank him for his 
service to our country. Thank you Dax!

             Dax Gray - 5th Grade



Staff Recognition

Justin Leavitt - Language Arts

Justin Leavitt has been the Language Arts 
teacher at Entheos for the past 8 years. He has 
given a lot of time and effort into improving the 
lives of students.  He makes a continuous effort 
to build relationships with his students, and with 
his colleagues.  He always is very positive, and 
provides humor to situations when it is needed 
the most.  Mr. Leavitt is a Navy Veteran and we 
thank him for his service to our country. Thank 
you Justin!



Staff Recognition

                      Michelle Stratton - 3rd grade para

Michelle has been an Entheos crew member 
and amazing paraprofessional for the past 7 
years.  She is always willing to help out in any 
situation, collaborates well with so many 
people, and enjoys coming to work with our 
students every day. We are excited that she will 
be teaching a Kung Fu Intensive for Summer 
School this year, and are grateful to have 
Michelle as one of our Crew members. Thank 
you Michelle!



Work Plan - Mastery of Knowledge and Skills

Performance Goal 

● 65% of students will make typical or better growth by the end of the year, as measured by the 
state assessments of Acadience Reading, RISE and WIDA.

● This goal includes English Learners

MKS Teacher Learning Target:
I can deliver appropriate tiered interventions that increase student learning.

Our 3 - 8 teachers are currently in the finishing up RISE testing.  While our K - 3 
students are finishing up Acadience testing for reading and math.



Work Plan - Character

Performance Goal 

● 100% of teachers will use the school values and design principles to enhance 
their crew experience. Character Crew will provide teachers with greeting, 
reading, and initiatives to support the school values and design principles. 

Character Teacher Learning Target:
I can enhance Crew using greetings, readings, initiatives, and debriefs that relate to 
Entheos school values and EL design principles.

We are excited for a team building activity for our teachers at the Rush Funplex!



Work Plan - High Quality Work

Performance Goal for grades K, 3, 6, 7:

● 100% of students will create at least TWO high quality final products within the EL Learning modules that are 
Authentic, require Craftsmanship, and are Complex in nature.

Performance Goal for grades 1, 2, 4, 5, 8:

● 100% of Students will participate in at least 1 High Quality Learning Expedition.

HQW Teacher Learning Target:
I can create a high quality product within an EL Module/Expedition that is Authentic, requires Craftsmanship, and is 
Complex in nature.

Teachers are completing products and conducting Celebrations of 
Learning to finish the school year.  We are working on completing next 
year’s work plan, and building from this year’s success.



    Highlight: 
5th grade 

Mission of Entheos



2501 SCHOOL LAND TRUST AND SCHOOL
COMMUNITY COUNCIL POLICY

Purpose
This policy is to establish the composition and duties of Entheos Academy School

Community Council for the purpose of involving parents or guardians of students in decision
making at the school level, improving the education of students,  prudently expending School
LAND Trust Program money, and increasing public awareness of such funding and policies.

Policy
In compliance with Utah Code and State Board Rules, the Entheos Academy Board of
Trustees directs each school receiving School LAND trust funds to establish and
maintain a School Community Council as set forth in Utah 53G-7-1202,and this policy

I. Organization

A. Each school shall organize a School LAND Trust Council consisting of elected
members

1. Four 4 parents or guardians of students
2. Two 2 school employees, one to be the principal or designee.

B. For Eeach school in the organizational year, half of the terms shall be for one year
and half for two years. In subsequent years, all terms shall be for two years.

1. Elections will be held in the Spring of each year and completed prior to
the last week of school and in accordance with candidacy and
representation as outlined set forth in Utah 53G-7-1202

C. The School Community Council shall elect:
1. One Chair 1 chair from its parent or guardian members and
2. One Vice-Chair 1 vice chair from its parent, guardian, or employee

members.
D. Principals and all School Community Council members are encouraged to

participate in annual training provided under the Board’s direction that will
include

ENTHEOS BOARD POLICY – UPDATED OCTOBER 29, 2013

UPDATED SEPTEMBER 26,2019
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2501 School LAND Trust and School Community Council Policy

1. Responsibilities of the Chair and Vice-Chair chair and vice chair
2. Resources available on the School LAND Trust websites and
3. Utah 53G-7-1202

II. Responsibilities

A. School Community Councils shall create a program to use its allocation of School
LAND Trust funds to implement a component of the school's improvement plan
or charter agreement.This plan shall include:

1. The school's identified most critical academic needs;
2. A recommended course of action to meet the identified academic needs; A

specific listing of any programs, practices, materials, or equipment that
which the school will need to implement as a component of its school
improvement plan to have a direct impact on the instruction of students
and result in measurablye increased student performance; and

a) How the school intends to spend its allocation of funds to enhance
or improve academic excellence at the school.

3. The School Community Council shall present its comprehensive school
improvement plan to the Board of Education annually for approval.
Multiyear plans may be developed, but the Board’s annual approval by the
Board is required.

4. In addition, a report to parents on the implementation of last year’s School
LAND Trust program must be distributed by November 15th of each year.
The School Community Council shall provide this information by posting
it on the school’s website.

a) The website should include the dollar amount received each year
through the program.

III. Meetings

A. Meetings shall be scheduled according to the school’s needs. needs of the school
with a minimum of four meetings per school year.

1. School Community Council meetings are open to the public.
2. Each School Community Council shall provide a meeting schedule and a

list of School Community Council members with contact information
before October 10th.

a) The principal shall enter the names of the council members on the
School LAND Trust website on or before October 20 of each year

2



2501 School LAND Trust and School Community Council Policy

3. A school or school district administrator shall not prohibit or discourage a
School Community Council from discussing any issue or concern raised
by any School Community Council member unless prohibited by law.

3



3400 FEE AND FEE WAIVER POLICY

Purpose
In compliance with Utah Code 53G-7-503, Entheos Academy maintains the following policy on
fees and fee waivers.

Policy
I. Entheos Academy will not charge fees for students in grades six through eight for the

2022-2023 school year. There are no fees for activities during the school day. If
applicable, fFee waivers are available for those who cannot afford to pay to participate.

II. The Fee Schedule (if applicable) will be approved annually by the Entheos Board of
Directors. and a nNotice of fees (if applicable) will be provided to the parents or
guardians of each student prior to registration and the payment of fees.

III. Payment of fees (if applicable) is strongly encouraged to provide an enhanced and
enriched educational experience; however, fees will be waived for any family that
requests it. Therefore, nNo application process will be required as all written requests
will be honored.

IV. All students will receive equal access to educational opportunities, and no student will be
denied participation in any activity sponsored by Entheos Academy due to non-payment
of fees. In addition, Each student’s fee waiver status is private, and a student’s fee waiver
status is strictly limited to essential business staff only. In addition, no fees will ever be
charged for elementary grade students (kindergarten through grade five).

ENTHEOS BOARD POLICY – UPDATED OCTOBER 29, 2013

UPDATED JUNE 27, 2019 UPDATED MARCH 25, 2021, UPDATED MAY 27,2021
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6204 FIELDWORK POLICY AND PROTOCOL

Purpose
Entheos Academy board supports the development of students academically through safe

hands-on fieldwork. All fieldwork will support the vision and purpose of the Entheos Academy
charter and comply with Utah state education guidelines and outlined protocols for optimal
participant safety.

Definitions
Fieldwork is defined as work done off-campus in pursuit of classroom projects.

Fieldwork may include library research, interviews, and specimen collection.

Policy
Students may leave campus for fieldwork outings and other activities as outlined in the
Universal Fieldwork form. A note will be sent home to parents/guardians describing the
fieldwork excursion’s date, time, location, and purpose of the fieldwork excursion no later
than one week prior to the excursion.

Students who do not have a signed Universal Fieldwork form will require parental
consent each time they leave campus for a school-sponsored activity.

Protocol
I. Transportation

A. When students leave campus for any school-sponsored activity, not within
walking distance, the ideal mode of transportation is via school bus. Students may
not be transported by volunteers.

II. Adult supervision is required throughout the bus. Teachers and volunteers will disperse
themselves amongst the students. Students must stay seated on the bus and follow the
same school rules and guidelines that are expected of them in school. Disciplinary action
will be taken iIf a school rule is broken during a fieldwork excursion., disciplinary action
will be taken.

III. When acquiring bus services is not possible, Entheos volunteers may transport students in
their own vehicles.

IV. When students are transported by volunteers the following applies:
A. Any volunteer transporting students will be required to submit a copy of his/her

ENTHEOS BOARD POLICY –  JANUARY 16, 2009

UPDATED FEBRUARY 28, 2019
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6204 Fieldwork Policy and Protocol

driver’s license, as well as a copy of their proof of insurance. This information will
be kept on file in a locked location.

B. Drivers will submit a background check form valid insurance information to the
Entheos front office. Background checks need to be submitted every two years.

C. All drivers and the front office will have a copy of the transportation organization
chart (drivers and assigned students) along with cell phone numbers of each driver.
If changes are made (student absent, cell phone number change, etc.), drivers
should make a new copy and submit to the Entheos front office before departure.

D. During transport all cars will follow each other from the point of departure to
arrival.

E. The minimum requirement during transport is two or more students per adult.
One-on-one ratio between adults and students is not permitted.

V. Before every departure, whether from school, fieldwork site, or en route, the teacher or
volunteer will ensure each student is safely boarded by performing roll call by name.

VI. Entheos  Expeditionary  Learning is  not responsible for accusations arising from personal
conduct in personal vehicles.  For your protection, please follow guidelines as outlined
above.

VII. Behavior/Safety
A. To help with supervision, teachers and volunteers will each be responsible for a

specific, small/manageable group of students, with a ratio of one adult per ten
students. Volunteers and staff are required to follow the fieldwork schedule of
activities. Each student will stay with their assigned group and adult for the entire
outing.

B. Adults must respect the privacy of student’s privacy and intrude only to the extent
that health and safety require. Adults must protect their own privacy in similar
situations. Examples include swimming, scuba diving, etc.

C. Students must understand that each adult volunteer who accompanies their class is
an authority figure and has the responsibility to make sure rules are being followed
and that students are being kept safe and conducting themselves respectfully.

D. Each teacher will establish a short list of rules and expectations that instruct
students how to conduct themselves respectfully and responsibly wherever they
visit, from visiting a museum, to hiking in the mountains. These guidelines should
be reviewed with students EACH time they leave the school for an outing.

E. Staff is required to check for any medical conditions and/or medications before
departing on a fieldwork excursion.

F. A first aid kit must accompany a teacher/volunteer on any fieldwork excursion.
G. In the event of an emergency, teachers or volunteers must call Entheos

administration as soon as possible. If it is a life or death situation, call 911 before
calling the school. Do not call any parents from the emergency site. All parent calls
to parents must be made byfrom an Entheos administrator or board member or

2



6204 Fieldwork Policy and Protocol

those staff instructed by such persons.
H. Also, all media must be directed to the Campus or Executive Director. Staff may

speak with the media about the incident at the discretion of Campus and Executive
Directors. Student privacy should be maintained in all media inquiry situations.
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