4206 EMPLOYEE HARASSMENT
Purpose
This policy delineates Entheos Academy’s preemptive stance on employee harassment, including
sexual harassment, and the appropriate action to take in reporting the harassment.
Scope
I.
This policy applies to all Entheos Academy board members, board advisors, contracted
employees, individuals representing contracted services and volunteers.

Definitions
I.
II.

“Harassment” Unwelcome verbal, visual, written or physical conduct, which creates an
intimidating or hostile work environment.
“Sexual Harassment” According to the Equal Employment Opportunity Commission
(EEOC), sexual harassment is defined as unwelcomed sexual advances, requests for
sexual favors, and other verbal or physical conduct of a sexual nature when:
A. Submission to such conduct is made explicitly or implicitly a term or condition of
employment.
B. Submission to or rejection of such conduct is used as the basis for decisions
affecting an individual’s employment.
C. Such conduct has the purpose or effect of substantially interfering with an
individual’s work performance or creating an intimidating, hostile, or offensive
work environment.

Policy
I.

Harassment
A. Entheos Academy’s position is that harassment is a form of misconduct that
undermines the integrity of the employment relationship.
1. Co-workers, supervisors, subordinates and non-employees can all initiate
and be the target of unwelcome harassment.
2. Entheos Academy recognizes that both perpetrators and victims of sexual
harassment may be of any gender.
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II.

III.

IV.

B. Examples of harassment in the workplace include, but are not limited to the
following:
1. Derogatory comments or jokes regarding a person’s race, color, age,
religion, creed, sex, national origin/ancestry, sexual orientation,
citizenship, disability, physical appearance or any other legally protected
characteristic or activity; or
2. The distribution or display of written or graphic materials which have the
same effect.
Sexual Harassment
A. Entheos Academy strongly opposes sexual harassment and inappropriate sexual
conduct.
B. All employees are expected to conduct themselves in a professional and
businesslike manner at all times. Conduct which may violate this policy includes,
but is not limited to, sexually implicit or explicit communications whether in:
1. Written form, such as cartoons, posters, calendars, notes, letters, e-mails.
2. Verbal form, such as comments, jokes, foul or obscene language of a
sexual nature, gossiping or questions about another’s sex life, or repeated
unwanted requests for dates.
3. Physical gestures and other nonverbal behavior, such as unwelcome
touching, grabbing, fondling, kissing, massaging, and brushing up against
another’s body.
All employees have the right to work in an environment free from all forms of
discrimination and conduct which can be considered harassing, coercive, or disruptive,
including sexual harassment.
Reporting Harassment
A. If you believe there has been a violation of the EEO policy or harassment based
on the protected classes of Equal Opportunity Employment, including sexual
harassment, please use the following complaint procedure. Entheos Academy
expects employees to make a timely complaint to enable Entheos Academy to
investigate and correct any behavior that may be in violation of this policy.
1. Report the incident to the HR Director or the Executive Director, who will
investigate the matter and take corrective action. Your complaint will be
kept as confidential as practicable. If you prefer not to go to either of these
individuals with your complaint, you should report the incident to Entheos
Academy Board Chair.
B. Entheos Academy prohibits retaliation against any employee for filing a
complaint under this policy or for assisting in a complaint investigation.
C. If you believe there has been a violation of our EEO or retaliation standard, please
follow the complaint procedure outlined above.
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V.
VI.

If Entheos Academy determines that an employee’s behavior is in violation of this policy,
disciplinary action will be taken, up to and including termination of employment.
Administration is responsible for orienting employees, contracted employees, individuals
representing contracted services to this policy.

REF: Utah Admin R477-15
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Purpose
At Entheos Academy, we recognize that:
A. All students are entitled to receive an education in a safe, secure environment.
B. All teachers have the right to practice in an environment of professionalism and mutual
respect.
C. All parents have the right to expect professional and appropriate behavior from all those
involved with the public education of their child.
The following policies are designed to protect the rights of students, parents and teachers. They
are also designed to ensure student safety and safeguard teachers from the unfortunate
occurrences of misinterpretation of conduct, or false allegations of wrong-doing.

Definition
I.

“Boundary Violation” Crossing verbal, physical, emotional, or social lines that staff must
maintain in order to ensure structure, security, and predictability in an educational
environment.
A. Boundary violation may include the following, depending on the circumstances:
1. isolated, one-on-one interactions with a student out of the line of sight of
others;
2. meeting with a student in rooms with covered or blocked windows;
3. telling risqué jokes to, or in the presence of a student; d) employing
favoritism to a student;
4. giving gifts to specific students;
5. staff member initiated frontal hugging or other uninvited touching;
6. photographing an individual student for a non-educational purpose or use;
7. engaging in inappropriate or unprofessional contact outside of educational
program activities;
8. exchanging personal email or phone numbers with a student;
9. Being connected or interacting privately with a student through social
media, computer, or handheld devices; and
10. discussing an employee’s personal life or personal issues with a student.
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II.
III.

IV.

V.
VI.
VII.

B. Boundary violation does not include:
1. offering praise, encouragement, or acknowledgment;
2. offering rewards available to all who achieve;
3. asking permission to touch for necessary purposes;
4. giving a pat on the back or a shoulder;
5. giving a side hug;
6. giving a handshake or high five;
7. offering warmth and kindness;
8. utilizing public social media alerts to groups of students and parents; or
9. contact permitted by an IEP or 504 plan
“Grooming” Befriending and establishing an emotional connection with a child or a
child's family to lower the child's inhibitions for emotional, physical, or sexual abuse.
“Sexual Conduct” Includes any sexual contact or communication between a staff member
and a student including but not limited to:
A. “Sexual abuse” the criminal conduct described in Utah Code Ann. §76-5404.1(2) and includes, regardless of the gender of any participant:
1. touching the anus, buttocks, pubic area, or genitalia of a student;
2. touching the breast of a female student; or
3. otherwise taking indecent liberties with a student;
4. with the intent to:
a) cause substantial emotional or bodily pain; or
b) arouse or gratify the sexual desire of any individual
“Sexual battery” the criminal conduct described in Utah Code Ann. §76-9- 702.1 and
includes intentionally touching, whether or not through clothing, the anus, buttocks, or
any part of the genitals of a student, or the breast of a female student, and the actor’s
conduct is under circumstances the actor knows or should know will likely cause affront
or alarm to the student touched; or
A staff member and student sharing any sexually explicit or lewd communication, image,
or photograph.
“Staff Member” An employee, contractor, or volunteer with unsupervised access to
students.
“Student” Any child under the age of 18, regardless of their enrollment status in a public
school, or any individual aged 18 and over if still enrolled in a public school.

Policy
I.

Staff members shall act in a way that acknowledges and reflects their inherent positions
of authority and influence over students.A reminder is given that honest, appropriate
behavior is usually not misinterpreted. When people have honest and helpful intentions
concerning communication and touching most people are not bothered or suspicious. The
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I.

best protection for faculty is to not have ill intent. Even then the following guidelines are
necessary for your protection.
Teacher- Student relationships:
A. Staff members shall recognize and maintain appropriate personal boundaries in
teaching, supervising and interacting with students and shall avoid boundary
violations including behavior that could reasonably be considered grooming or
lead to even an appearance of impropriety.
B. A staff member may not subject a student to any form of abuse including but not
limited to:
1. physical abuse;
2. verbal abuse;
3. sexual abuse; or
4. mental abuse.
C. A staff member shall not touch a student in a way that makes a reasonably
objective student feel uncomfortable.
D. A staff member shall not engage in any sexual conduct toward or sexual relations
with a student including but not limited to:
1. viewing with a student, or allowing a student to view, pornography or any
other sexually explicit or inappropriate images or content, whether video,
audio, print, text, or other format;
2. sexual battery; or
3. sexual assault.
E. Physical Contact
1. Physical contact may be misconstrued by a student, parent or observer.
Touching students, including well-intentioned informal and formal
gestures such as putting a hand on the shoulder or arm, can, if
repeated regularly, lead to questions being raised. Staff must not make
gratuitous physical contact with students and should avoid attributing
“touching” to their teaching style as a way of relating to students.
2. There will be occasions when physical contact will be acceptable. In
general these will fall into one of three categories:
a) Action to prevent harm or injury to the student or to others. If it is
necessary to prevent a student causing injury to him/her or to
others the use of minimum force and contact necessary to prevent
harm or injury is acceptable and defensible. Such incidents must
always be reported (see 2.10 below).
b) Comforting a student in distress. There is no easy definition of
what is acceptable since much will depend on the circumstances,
the age of the student, the extent and cause of the distress and
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the alternative means of providing comfort. Employees will
need to use their professional judgment and discretion in relation to
these factors. Employees should consider how others might
perceive the action, even if no one else is present, and ensure that it
does not develop into unnecessary contact. Particular care must be
taken in instances which involve the same student over a period of
time.
c) Unavoidable contact. This is a particularly sensitive issue in
subjects such as Physical Education and Drama and in some forms
of “skills coaching.” All teachers must be alert to the
possibilities of misinterpreting any contact. To avoid such
misunderstanding all planned contact must be demonstrably
avoidable. It may be, for example, that alternative methods
involving demonstrations of particular techniques by the
teacher or a particularly competent student may be more
appropriate than modifying a student’s technique by physical
content. There are other occasions when physical contact may be
questioned even if innocent in intention. Employees should
therefore ensure that their actions recognize the possibility of
misinterpretation and are open to the scrutiny of colleagues.
Individual professional judgments will be required about the level
of physical contact with individual children, which will take
account of their age, circumstances and background.
3. Corporal Punishment. Any form of physical punishment is prohibited
under disciplinary procedures and potentially actionable in law. This also
applies to any form of physical response to misbehavior, with the
exception noted in A1 above.
F. Private Meetings
1. Private meetings, by their very nature, increase the risk for possible abuse
of students, as well as the opportunity for false allegations against
teachers. Teachers and others must therefore recognize this possibility and
plan such meetings accordingly.
2. Employees shall avoid meeting privately with a student in remote areas of
the school, and ensure that whenever possible the door is left open or
visual contact with others is maintained. Steps to prevent others entering a
room by the use of “Meeting in Progress” are especially likely to be open
to misinterpretation. In many cases it will be advisable for another student
or adult to be present or in a position to minimize risk during the meeting.
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3. Under no circumstances should meetings with individual students be
arranged off the school premises. This includes the transporting of
individual children in private cars.
4. Teachers shall not transport students in their private vehicles except on
official school trips and in these cases only with multiple students at
a time. When transportation of students is necessary and no bus is
available, students may be transported by parent volunteers.
5. In conjunction with the above policies, all teachers participating in
adventure, fieldwork, and/or discovery activities must adhere to all safety
and student contact rules as outlined in the adventure policy. These rules
will be strictly enforced. We have a zero-tolerance policy when it comes to
unsafe behavior on adventure, fieldwork and/or discovery activities, and
failure to comply with all policies will result in loss of employment.
G. Personal Letters and Communication
1. Staff member communications with students, whether verbal or electronic,
shall be professional and avoid boundary violations.
2. Except for school approved communication channels, the following forms
of contact/communication between teachers and students are not
appropriate, and shall be avoided by all members of Entheos staff:
a) Text messaging
b) Instant messaging
c) Phone contact between teacher and student’s private cell phone
d) Any form of online communication via social networks (i.e.
Facebook, Instagram MySpace, etc.), chat rooms, private emails,
etc.
3. A staff member shall not provide gifts, special favors, or preferential
treatment to a student or group of students.
4. This policy is not intended to curtail the use of email to communicate with
parents, and whole families regarding class-wide or school-wide
programs, projects and assignments. Nor is it intended to prohibit use of
email communication between parents and teachers regarding student
performance/evaluation.
H. Teaching Materials
1. The use of books, videos and films of an explicit or sensitive nature,
particularly in relation to language or sexual behavior are prohibited.
Films should carry a rating no higher than “G” for general audiences and
should make clear curriculum connections. However it still must be a film
for general audiences. If there is a compelling reason to show an
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II.

educational clip, video or film with higher than a “G” rating then
permission of the students’ parents and the director is required.
2. Teachers will submit to the Director a list of books if they are to be read in
class by everyone. This also pertains to any books read by a small group
of students together as part of a class assignment.
I. A staff member shall not discriminate against a student on the basis of sex,
religion, national origin, gender identity, sexual orientation, or any other
prohibited class.
J. A staff member may not use or be under the influence of alcohol or illegal
substances during work hours on school property or at school sponsored events
while acting as a staff member. Additionally, a staff member may not use any
form of tobacco or electronic cigarettes on school property or at school sponsored
activities in an employment capacity.
K. A staff member shall cooperate in any investigation concerning allegations of
actions, conduct, or communications that if proven, would violate this policy.
L. Entheos Academy recognizes that familial relationships between a staff member
and a student may provide for exceptions to certain provisions of this policy.
M. Conduct prohibited by this policy is considered a violation of this policy
regardless of whether the student may have consented.
N. All employees are expected to follow the communications policy approved by the
Board.
O. Reporting Incidents
1. Teachers should report any concerns they may have following any incident
where s/he feels that his/her actions may have been misinterpreted. This
report should be made to the Director as soon as possible after the incident
and should include as an immediate follow-up the preparation of a written
note of the incident, a copy of which should be given to the Director.
While reporting of incidents is always advisable, it is particularly
important to ensure that a written record is made if any form of restraint
has been used against a student or whenever a student, parent or third
party has complained about an action or expressed an intention to
complain.
2. Likewise, it is the responsibility of all employees to report to the director
immediately any conduct witnessed that gives cause for concern, or
may be deemed inappropriate between any teacher and student.
Staff-Staff Interactions:
A. Entheos Academy requires that employees protect Entheos Academy information
and avoid activities or relationships, which do or could improperly influence their
decisions, actions on the job, the property of Entheos or it’s reputation.
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B. Staff to staff interactions are subject to the Conflicts of Interest Policy and
Employee Harassment Policy.
1. Intimate relationships, beyond professional interactions, between two or
more staff members, shall be disclosed to Human Resources.
C. Entheos prohibits intimate relationships between supervisors and subordinates.

Reporting
I.

II.

III.
IV.

A staff member who has reason to believe there has been a violation of this policy shall
immediately report such conduct to an appropriate supervisor or school administrator. If a
staff member has reason to believe a school administrator has violated this policy, the
staff member shall immediately report the conduct to the administrator’s supervisor.
In addition to the obligation to report suspected child abuse or neglect to law enforcement
or the Division of Child and Family Services under Utah Code Ann. §62A- 4a-403:
A. a staff member who has reasonable cause to believe that a student may have been
physically or sexually abused by a school staff member shall immediately report
the belief and all other relevant information to the school administrator, or to
Entheos Academy administration;
B. a school administrator who has received a report or who otherwise has reasonable
cause to believe that a student may have been physically or sexually abused by a
school staff member shall immediately inform the Entheos Academy
administration of the reported abuse; and
C. if the staff member suspected to have abused a student holds a professional
educator license issued by the Utah State Board of Education, the Entheos
Academy administration shall immediately report that information to the Utah
Professional Practices Advisory Commission;
D. a person who makes a report under this subsection in good faith shall be immune
from civil or criminal liability that might otherwise arise by reason of that report.
A staff member who has knowledge of suspected incidents of bullying shall immediately
notify the student’s building administrator in compliance with Entheos Academy Policy.
Failing to report suspected misconduct as required herein is a violation of this policy, the
Utah Educator Standards, and in some instances, state law, and may result in disciplinary
action.
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OF INTEREST

Purpose
This policy is intended to ensure that employees of Entheos Academy are free from conflicts of
interest in their employment and to protect the interests of Entheos Academy in a transaction or
arrangement that might benefit the private interest of Interested Person (defined below) an officer
or director of the school, or that might result in an excess benefit transaction. This policy is
intended to supplement, but not replace, any applicable state and federal laws governing conflict
of interests applicable to nonprofit and charitable organizations.

Scope
I.
II.

III.

Entheos Academy Board Members, Committee Members, Advisors, employees of
Entheos Academy.
Employees of Entheos Academy are subject to this policy, state and federal laws, and
Entheos rules when performing services for employers other than Entheos Academy and
when engaged in activities outside of the workplace that may be viewed as a conflict or
compromise public confidence in the ability of Entheos Academy to provide appropriate
services.
Educators employed by contract with Entheos Academy who may not be subject to
Entheos Academy rules are also subject to this policy, consistent with the terms of the
negotiated employment agreement requiring compliance with Entheos Academy policies.

Definitions
I.

II.

“Conflict of interest” means a situation where an individual's private interests or outside
economic interests interfere with or have the appearance of potential to interfering
interfere with his or her duties and responsibilities or raises a reasonable question about
such interference.
“Interested Person”: An Interested Person is:
A. A Governing Board member, employee, officer, or agent;
B. The immediate family of the Governing Board member, employee, officer, or
agent;
C. The partner of the Governing Board member, employee, officer, or agent; or
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II.

III.
IV.

D. An organization that employs or is about to employ any individual in clauses A-C
above.
“Financial Interest”: A person has a financial interest if the person has, directly or
indirectly, through business, investment, or family:
A. An ownership or investment interest in any entity with which Entheos enters a
contract;
B. A compensation arrangement with Entheos or with any entity with which Entheos
enters a contract; or
C. A potential ownership or investment interest in, or compensation arrangements
with, any entity with which Entheos negotiates a contract.
“Committee: Any standing or ad hoc Governing Board committee with board delegated
authority
For the purpose of this policy "Family member” or “relative" means a spouse, son,
daughter, stepchild, father, mother, sister, brother, aunt, uncle, niece, nephew, cousin,
father-in-law, mother-in-law, brother-in-law, sister-in-law, son-in-law, daughter-in-law,
grandparent, or grandchild.

Policy
I.
II.

III.

IV.

It is the responsibility of Entheos employees to ensure they are free from conflicts of
interest with their employer.
No Interested Person shall participate in selecting, awarding, or administering a contract
if a conflict of interest exists. A conflict of interest exists when an Interested Person has a
financial or other interest in the entity with which Entheos is contracting.
A. A violation of this prohibition renders a contract void.
In accordance with Utah Code § 52-3-1, members of the School Board or an employee’s
immediate family will be considered for employment-based solely on their qualifications.
A. It is an offense for a Board member, employee, or officer to receive or agree to
receive compensation for assisting any person or business entity in any
transaction involving an agency without complying with the provisions in Utah
Code § 67-16-6. A Governing Board member, employee, or officer must not
receive compensation from a group health insurance provider.
B. It is unlawful for any person affiliated with a charter school to demand or request
any gift, donation, or contribution from a parent, teacher, employee, or other
person affiliated with the charter school as a condition for employment or
enrollment at the school or continued attendance at the school according to Utah
Code § 53A-1a-513(9).
The conflict of interest provisions in this policy does not apply to compensation paid to a
teacher employed as a teacher by Entheos or a teacher who provides instructional
services to Entheos when the teacher also serves on the Entheos Academy Board.
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PROCEDURES
I.

II.

Duty to Disclose: In connection with any actual or possible conflict of interest, an
Interested Person must disclose the existence of the financial or other interest and be given
the opportunity to disclose all material facts to the Entheos Administration or School
Board or Committee, to determine if an actual conflict of interest exists.
A. Disclosures shall be in writing.
B. Disclosures shall be submitted annually or whenever a change in status occurs
that has the potential to create a conflict.
C. Disclosure shall include any outside work activity, including but not limited to
acquiring consulting clients or any other profit-seeking activities outside an
employee’s primary employment with Entheos Academy.
Violations of the Conflict of Interest Policy:
A. If the Governing Board has reasonable cause to believe a member has failed to
disclose actual or possible conflicts of interest, it shall inform the member of the
basis for such belief and afford the member an opportunity to explain the alleged
failure to disclose; and
B. If, after hearing the member’s response and after making further investigation as
warranted by the circumstances, the Governing Board determines the member has
failed to disclose an actual or possible conflict of interest, it shall take appropriate
disciplinary and corrective action.
C. Recording Proceedings: The minutes of the Governing Board and all Committees
shall contain:
1. The names of the persons who disclosed or otherwise were found to have a
financial interest in connection with any actual or possible conflict of
interest;
2. The nature of the financial interest;
3. Any action taken to determine whether a conflict of interest was present;
4. The Governing Board’s or Committee’s decision as to whether a disclosed
possible conflict is, in fact, a conflict of interest;
5. The names of the persons who were present for discussions and votes
relating to the contract;
6. The content of the discussion, including any alternatives to the proposed
contract; and
7. A record of any votes taken in connection with the proceedings.
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ACKNOWLEDGEMENT
I.
Each Governing Board member, employee, officer, or agent, committee member, and
employee shall, upon appointment, be informed of this Conflict of Interest Policy
EXAMPLES
I.
Examples of a Conflict of Interest include, but are not limited to the following:
A. Being engaged in work for an outside employer during the same hours one is
scheduled to be working for Entheos Academy or otherwise accepting
employment.
B. Engaging in a business venture or participating in outside activities that actually
or potentially interfere with the independence of judgment or the ethical
performance of an employee’s job duties in an Entheos Academy position.
C. Engaging in a business venture or becoming affiliated or having financial interests
with an organization that is currently conducting business with Entheos Academy
or about to conduct business with Entheos Academy or contracting or performing
as a vendor for the state while employed with Entheos Academy.
D. Using office work time, resources, and/or materials or disclosing information
acquired because of one’s position at Entheos Academy to secure special
privileges or for private benefit or financial gain.
E. Finding oneself incapable of performing at full capacity in a Entheos Academy
position because of fatigue or other impairments caused by outside activities.
F. Representing customers from outside employment before any state agency, board,
committee, etc.
G. Soliciting political or personal contributions from employees during hours of
employment.
H. Accepting gifts with a value of over $50, or family members of an employee
accepting any gift, offer of travel, unusual hospitality, or anything from any
person or entity in connection with any business or transaction of the state with a
value over $50. (Consistent with the Governor’s Executive Order #002 2014 at
www.rules.utah.gov.)
I. Hatch Act Conflicts, which limit certain activities both during work time or
during off time when an employee's principal activity is directly related to a
federally financed program. Detailed information on the Hatch Act can be found
at https://osc.gov/Pages/HatchAct.aspx.
J. Any activity that Entheos Academy determines is incompatible and conflicts with
the missions, goals, and interests of Entheos Academy. (This will be reviewed on
a case-by-case basis.)
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Consent Agenda Items:
1. Policies for Approval
2. Board Member Resignation-Adriane Olsen
1. Board Member Resignation-Adriane Olsen
To Whom It May Concern:

It has been my pleasure to serve on the Entheos Board of Directors for the past 5 years. It truly
has warmed my heart to work with so many selfless and brilliant people who are invested in
education and the vision of Entheos. While I don’t believe it’s my time to completely step away
from Entheos; I do need to terminate my service for a time.
I started my service in January of 2017 and currently in the middle of my second term. Due to
my growing family, I feel it is best to terminate my service effective April 1, 2022. I hope to take
time off, and then if the Board permits, I plan to rejoin in the future.
Thank you for allowing me to be a part of such an amazing group of people.

Sincerely,
Adriane Olsen

2. Policies for Approval
a. 3101 Procurement
b. 5400 Discipline

3101 PROCUREMENT CASH DISBURSEMENT
I.

Purpose
A. The purpose of this policy is to establish standards policy and procedure
governing the initiation, authorization, and review of all expenditures of the
school.

II.

Scope
A. These policies, guidelines, and procedures are applicable without exception to all
funds owned or administered by Entheos.
B. All expenditures of Entheos are to be consistent with applicable state and federal
laws and regulations; any restrictions, rules, or regulations placed on the use of
the funds by donors and granting agencies; and prudent management practices. In
addition, all
C. Expenditures must be reasonable and necessary for carrying out the programs and
activities of Entheos, and are to be documented in a way which clearly
substantiates such reasonableness and necessity.
D. This policy applies to all Entheos administration, licensed educators, staff,
students, organizations, and individuals that initiate, authorize, or process cash
disbursements on behalf of the school. The scope also includes all activities at the
school and in all locations where Entheos activities and school public funds are
expended.
E. It is expected that in all dealings, Entheos employees will act in an ethical manner
that is consistent with the school’s code of ethics, the Utah Educators’ Standards,
the Public Officers’ and Employees’ Ethics Act, and State procurement law in as
much as these apply and are binding on charter schools.

III.

Segregation of Duties
A. Wherever possible, duties such as custody of purchase cards and blank checks,
initiating expenditures, approving expenditures, maintaining documentation,
issuing checks and reconciling records should be segregated among different
individuals.
B. When segregation of duties is not possible due to the small size and limited
staffing of Entheos, compensating controls such as management supervision and
review of cash disbursement records by independent parties should be
implemented.

IV.

Definitions
A. “Annual Cumulative Threshold” means the maximum total annual amount that
Entheos can expend to obtain procurement item(s) from the same vendor during
the fiscal year (July 1—June 30).
B. “Contract Administrator” means a person who administers a current contract, on
behalf of Entheos, including making payments relating to the contract, ensuring
compliance with the contract, auditing a contractor in relation to the contract, or
enforcing the contract (Utah Code 63G-6a-2304.5).
C. “Gratuity” means anything of value, including money, a loan at an interest rate
below the market value or with terms that are more advantageous to the person
receiving the loan than terms offered generally on the market, an award,
employment, admission to an event, a meal, lodging, travel, or entertainment for
which a charge is normally made (Utah Code 63G-6a-2304.5).
D. “Hospitality Gift” means a promotional or hospitality item, including a pen,
pencil, stationery, toy, pin, trinket, snack, nonalcoholic beverage, or appetizer.
This does not include money, a meal, a ticket, admittance to an event,
entertainment for which a charge is normally made, travel, or lodging (Utah Code
63G-6a-2304.5).
E. “Individual Procurement Threshold” means the maximum amount that Entheos
can expend to obtain a single item/service from one vendor at one time without
requiring competitive purchasing (Utah Code 63G-6a-408).
F. “Interested Person” means a person interested in any way in the sale of a
procurement item or insurance to Entheos (Utah Code 63G-6a-2304.5).
G. “Kickback” means a gratuity given in exchange for favorable treatment in a
pending procurement or the administration of a contract (Utah Code
63G-6a-2304.5).
H. “Procurement Participant” means a person involved in:
1. Administering, conducting, or making decisions regarding a standard
procurement process.
2. Making a recommendation regarding the award of a contract or regarding
a decision to obtain a procurement item for a particular person.
3. Evaluating a quote, bid, or response.
4. Awarding a contract or otherwise making a decision to obtain a
procurement item from a particular person (Utah Code 63G-6a-2304.5).
I.
A. “School Public Funds” means are defined as money, funds, and accounts,
regardless of the source from which the funds are derived, that are owned, held, or
administered by Entheos Academy. the state or any of its political subdivisions,
including LEAs or other public bodies UCA 51-7-3(26).

B. “Single Procurement Aggregate Threshold” means the maximum amount that
Entheos can expend to obtain any combination of individual procurement items or
services from one vendor at one time (UCA 63G-6a-408).
C. “Small Purchase” means is the procurement of goods or services for which the
total cost is less than $50,000.
D. “Staff Budgets” means funds allocated to recipient teachers or groups of teachers
to purchase classroom or expedition supplies, adventure supplies and services,
books for classrooms, and supplemental curriculum.

V.

Policy
A. Wherever possible, duties such as custody of purchase cards and blank checks,
initiating expenditures, approving expenditures, maintaining documentation,
issuing checks, and reconciling records should be segregated among different
individuals.
B. When segregation of duties is not possible due to the small size and limited
staffing of Entheos, compensating controls such as management supervision and
review of cash disbursement records by independent parties should be
implemented.
C. Individual board members shall not approve procurement transactions outside the
specific requirements in this policy.
D. All checks or check stock, credit/purchase cards, access to bank accounts and
statements, etc. shall be secured and controlled by accounting and administrative
personnel.
E. The Expenditure transactions must be approved by the executive director is
responsible for and a board member if over a set threshold. This threshold will be
set by the finance committee and communicated to the board of directors. All all
school expenditures, including but not limited to the following methods of
payment of any kind will be reviewed by the executive director, these include but
are not limited to:
1. Checks
2. Credit card purchases (including the state P-card ‘purchasing card’)
3. Transfers
4. Payroll documentation
5. Journal entries
F. All purchases require the prior approval of the executive director or a campus
director.
G. Recurring bills shall be pre-authorized by the board and placed on a monthly bills
list, which is maintained by the Business Manager and updated as needed by the
executive director.

H. Multi-year contracts are subject to the requirements of UCA 63G-6a-1204(7), as
applicable.
I. Staff Budgets
1. Each teacher or group will be allocated an annual budget that they can
spend without prior authorization. These budgets will be determined and
disseminated in July by the director for the coming school year.
2. Recipients receive monthly statements of their budget expenditures and
balances.
3. Recipients will not be reimbursed beyond their allocated budgets without
receiving authorization for exceptions from their director.
4. Reimbursement requests are submitted by using the purchase order form.
J. Purchasing Thresholds
1. Purchases up to $500 may be approved by a campus director.
2. Purchases up to $5,000 may be approved by the executive director.
3. Purchases above $5,000 require board approval.
4. The “individual procurement threshold” is $1,000.
5. The “single procurement aggregate threshold” for Entheos is $5,000.
6. The “annual cumulative threshold” for Entheos is $50,000.
7. Purchases that exceed $50,000 shall be processed through a bidding
process or a request for proposal (RFP) process, consistent with UCA
63G-6a-408 and Board Rule R33-3.
8. Recurring purchases that exceed the annual cumulative threshold shall be
authorized by a written agreement, consistent with (UCA 63G-6a-408(6).
9. Professional services, such as architectural, engineering, accounting, legal,
or consulting services less than $100,001 shall be acquired using a
competitive bidding or RFP process, or by selecting a provider from an
approved potential vendor list created using an invitation for bids or an
RFP under provisions in Utah Code 63G-6a-403 and 404.
K. Artificially Dividing a Purchase
1. Utah Code 63G-6a-408 makes it unlawful to intentionally divide a
procurement purchase into one or more smaller purchases to divide an
invoice into two or more invoices or to make smaller purchases over a
period of time.
2. This means that intentionally splitting a purchase of similar items that
would typically be purchased at the same time from the same vendor to
avoid requiring competitive quotes is unlawful (e.g., uniforms, club or
athletic equipment, textbook orders, etc.). This includes dividing the
purchases or invoices over a period of time or making separate purchases
over a period of time. Purchase splitting often occurs when making
purchases on a purchase card. Employees should not split invoices to stay

under daily purchase limits on purchase cards or the established
purchasing thresholds.
3. It may be determined after an order is placed or received that a large
enough quantity was not ordered or the correct sizes were not obtained,
and that additional items must be ordered. If this occurs, the employee
initiating the purchase must include a written explanation of the purpose
of the purchase and justification as to why it is not considered splitting a
purchase. This should be retained with the vendor invoice.
4. Penalties for violating this statute are outlined in Utah Code 63G-6a-2305
and 2306.
L. All transactions expenditures made using cash, checks, credit/purchase cards,
electronic fund transfers, etc. shall be recorded in Entheos’s accounting records.
M. Checks shall should be made payable to specified payees and never to “cash” or
“bearer.”
N. All disbursement activity shall be substantiated by supporting documentations of
documents. Documents should be available, and should demonstrate that proper
disbursement controls are in place (signatures for approval, receipts, invoices,
bids or quotes, reimbursement forms, travel forms, journal entries, reconciliations,
etc.).
O. Documentation of procurement costs may be obtained from a website or by
contacting vendors directly and shall include the date a bid is received or that a
price is valid, delivery date, company name and address, an itemized description
or specifications for each item or unit, total price and quantity, and shipping and
freight charges.
1. Quotes shall contain the following information:
(a) Date received or dates that the quoted price is valid, delivery date
(b) Company name, address
(c) Each item, description or specifications, unit, total price, and quantity
listed
(d) Shipping and freight charges
2. Quotes may be obtained and documented by printing pages from a website;
however, all of the quote elements must be documented. Better prices are
usually obtained by contacting vendors directly. Telephone quotes must be
documented and include all quote elements.
P. Bank and Bond statements shall be reviewed and signed by the board treasurer.
Q. All accounts shall will be reconciled in a timely manner.
R. Procurement activities shall comply with Utah Expenditures will follow the
guidelines outlined in the State Procurement Code (Utah Code 63G-6a) and
federal purchasing laws, as applicable. they apply and are binding on charter
schools.

S. Construction and facility improvements are subject to the provisions of Utah
Procurement Code (UCA 63G-6a), Utah State Board Administrative Rules, and
other regulations, as applicable.
T. Purchases of goods or services with Entheos funds for personal use or personal
gain are strictly prohibited; see the Utah Public Officers’ and Employees’ Ethics
Act (Utah Code 67-16).
U. Multi-year contracts must comply with Utah Code 63G-6a-1204, as applicable to
charter schools.
V. Construction and improvements must comply with the provisions in Utah Code
63G-6a.
Entheos Academy shall have three categories of purchases:
I.
Reoccurring bills shall be pre-authorized for payment and placed on the Monthly Bills
List. The “Monthly Bills List” shall be maintained by the Business Manager and updated
as needed by the Director. The monthly bills list will be approved by the board.
II.
Staff Budgets (Money allocated to individual teachers or groups of teachers)
A. Types of purchases in this category are: classroom/expedition supplies, Adventure
supplies and services, books for classrooms, and supplemental curriculum.
B. Each teacher or group will be allocated an annual budget that they can spend
without prior authorization. These budgets will be determined and disseminated
in July by the director for the coming school year.
C. The teachers and groups will receive monthly statements of their budget
expenditures and balances.
D. The teachers and groups will not be reimbursed if funds are spent over and above
their allocated annual budgets without special permission by the director.
E. The purchase order form all though not required before purchases are made is
required to be filled out for reimbursement requests.
III.
All other purchases
A. All other purchases will be approved by the director and/or receive a before funds
are committed.
B. Any purchase $500 or less can be approved by the director, budget allowing.
C. Any purchase $501 or more requires a and approval by the director before funds
are committed.
D. Any purchase $5,000 or more requires expense reports and approval by
theExecutive director and the board treasurer or board chair.
IV. Contracts must follow the guidelines outlined in the State Procurement Code, specifically
regarding the length of multi-year contracts [Utah Code 63G-6a-1204(7)], as applicable
to charter schools.

W. Construction and improvements must comply with the provisions of the State
Procurement Code (Utah Code 63G-6a), the Utah State Board of Administrative Rules,
and Title IX, as applicable to charter schools.
X. Purchases of goods or services with Entheos funds for personal use or personal gain are
strictly prohibited; see the Utah Public Officers’ and Employees’ Ethics Act (Utah Code
67-16).
Y. Multi-year contracts must comply with Utah Code 63G-6a-1204, as applicable to charter
schools.
Z. Construction and improvements must comply with the provisions in Utah Code 63G-6a.

LEA PROCUREMENT THRESHOLDS
Entheos’s procurement policy shall be followed for all qualifying purchases of goods or
services.The procurement policy consists of the following:
I.
Small Purchases
II.
The “individual procurement threshold” for Entheos is $1,000. This is the maximum
amount that Entheos can expend to obtain a single item/service from one vendor at one
time without requiring competitive purchasing (Utah Code 63G-6a-408).
III.
The “single procurement aggregate threshold” for Entheos is $5,000. This is the
maximum amount that Entheos can expend to obtain multiple procurement items/services
from one vendor at one time. This includes any combination of individual procurement
items costing less than $1,001 purchased from one vendor at one time, not to exceed in
total $5,000 (Utah Code 63G-6a-408).
A. The “annual cumulative threshold” for Entheos is $50,000. This is the maximum
total annual amount that Entheos can expend to obtain procurement item(s) from
the same vendor during the fiscal year (July 1—June 30). If a purchase exceeds
$50,000, it is not considered a small purchase and shall be processed through a
bidding process or a request for proposal (RFP) process (Utah Code 63G-6a-408
and R33-3).
B. Professional services, such as architectural, engineering, accounting, legal, or
consulting services less than $100,001 shall be acquired using a competitive
bidding or RFP process, or by selecting a provider from an approved potential
vendor list created using an invitation for bids or an RFP under provisions in Utah
Code 63G-6a-403 and 404.
IV. Reoccurring Purchase Over Annual Cumulative Threshold
A. If purchases from the same vendor are ongoing, continuous, and regularly
scheduled, and exceed the annual cumulative threshold of $50,000 during the
fiscal year, a contract shall be utilized if feasible [Utah Code 63G-6a-408(6)].
V. Artificially Dividing a Purchase

A. Utah Code 63G-6a-408 makes it unlawful to intentionally divide a procurement
purchase into one or more smaller purchases to divide an invoice into two or more
invoices or to make smaller purchases over a period of time.
1. This means that intentionally splitting a purchase of similar items that
would typically be purchased at the same time from the same vendor to
avoid requiring competitive quotes is unlawful (e.g., uniforms, club or
athletic equipment, textbook orders, etc.). This includes dividing the
purchases or invoices over a period of time, or making separate purchases
over a period of time. Purchase splitting often occurs when making
purchases on a purchase card. Employees should not split invoices to stay
under daily purchase limits on purchase cards or the established
purchasing thresholds.
2. It may be determined after an order is placed or received that a large
enough quantity was not ordered or the correct sizes were not obtained,
and that additional items must be ordered. If this occurs, the employee
initiating the purchase must include a written explanation of the purpose
of the purchase and justification as to why it is not considered splitting a
purchase. This should be retained with the vendor invoice.
3. Penalties for violating this statute are outlined in Utah Code 63G-6a-2305
and 2306. Penalties range from a class B misdemeanor to a second degree
felony, depending on the total value of the divided procurements.

I.

Hospitality Gifts, Gratuities, Kickbacks, or Position and Influence
A. “Contract administrator” means a person who administers a current contract, on
behalf of Entheos, including making payments relating to the contract, ensuring
compliance with the contract, auditing a contractor in relation to the contract, or
enforcing the contract (Utah Code 63G-6a-2304.5).
B. “Interested person” is a person interested in any way in the sale of a procurement
item or insurance to Entheos (Utah Code 63G-6a-2304.5).
C. “Procurement participant” means a person involved in:
1. Administering, conducting, or making decisions regarding a standard
procurement process.
2. Making a recommendation regarding award of a contract or regarding a
decision to obtain a procurement item for a particular person.
3. Evaluating a quote, bid, or response.
4. Awarding a contract or otherwise making a decision to obtain a
procurement item from a particular person (Utah Code 63G-6a-2304.5).
D. “Hospitality gift” means a promotional or hospitality item, including, a pen,
pencil, stationery, toy, pin, trinket, snack, nonalcoholic beverage, or appetizer.
This does not include money, a meal, a ticket, admittance to an event,

1.

E.
F.

G.

entertainment for which a charge is normally made, travel, or lodging (Utah Code
63G-6a-2304.5).
UCA tah Code 63G-6a-2304.5 states that the total value of all hospitality gifts
given, offered, or promised to, or received or accepted by the “procurement
participant” or “contract administrator” in relation to a particular procurement or
contract must be less than $10; the total value of all hospitality gifts given, offered
or promised to, or received or accepted by, the “procurement participant” or
“contract administrator” from any one person, vendor, bidder, responder, or
contractor in a fiscal year must be less than $50.
Any hospitality gift exceeding the $10 and $50 threshold is considered a gratuity,
and the provisions below apply.
“Gratuity” means anything of value, including money, a loan at an interest rate
below the market value or with terms that are more advantageous to the person
receiving the loan than terms offered generally on the market, an award,
employment, admission to an event, a meal, lodging, travel, or entertainment for
which a charge is normally made (Utah Code 63G-6a-2304.5).
Unlawful Gratuities (UCA Utah Code 63G-6a-2304.5 makes it unlawful:
1. It is unlawful for For an “interested person” to give, offer, or promise to
give a gratuity to a “procurement participant” or an individual the person
knows is a family member of the procurement participant.
2. It is unlawful for For a “procurement participant” to ask, receive, offer to
receive, accept, or ask for a promise to receive a gratuity from an
“interested person.”
3. It is unlawful for For a contractor to give a gratuity to a “contract
administrator” of the contractor’s contract or an individual the contractor
knows is a family member of a “contract administrator” of the contractor’s
contract.
4. It is unlawful for For a “contract administrator” of a contract to ask,
receive, offer to receive, accept, or ask for a promise to receive, for the
“contract administrator” or a family member of a “contract administrator,”
a gratuity from a contractor for that contract.
5. Entheos Academy shall report violations of this statute to the Utah
Attorney General, as required by law.
6. Penalties for violating this statute are established in Utah Code UCA
63G-6a-2304.5 and 2306. Entheos will adhere to these penalties and report
violations to the attorney general’s office as required by statute.
a. Interested person and contractors: penalties range from a class B
misdemeanor to a second degree felony.
b. Procurement participant and contract administrator: penalties range
from a class B misdemeanor to a second degree felony and make

employees subject to disciplinary action up to and including
dismissal from employment.
H. “Kickback” means a gratuity given in exchange for favorable treatment in a
pending procurement or the administration of a contract (Utah Code
63G-6a-2304.5).
I. Unlawful Kickbacks (UCA Utah Code 63G-6a-2304.5 makes it unlawful:
1. It is unlawful for For a person to give, offer, or promise to give a
“kickback” to a “procurement participant” or to another person for the
benefit of a “procurement participant.”
2. It is unlawful for For a “procurement participant” to ask, receive, offer to
receive, accept or ask for a promise to receive a kickback for the
“procurement participant” or for another person.
3. It is unlawful for For a person to give a kickback to a “contract
administrator,” or to another person for the benefit of a “contract
administrator.”
4. It is unlawful for For a “contract administrator” to ask, receive, offer to
receive, accept, or ask for a promise to receive a kickback for the “contract
administrator” or for another person.
5. Entheos Academy shall report violations of this statute to the Utah
Attorney General, as required by law.
6. Penalties for violation (UCA violating this statute are established in Utah
Code 63G-6a-2304.5 and 2306). Entheos will adhere to these penalties and
report violations to the attorney general’s office, as required by statute.
a. Person and contractors: penalties range from a class B
misdemeanor to a second degree felony.
b. Procurement participant and contract administrator: penalties range
from a class B misdemeanor to a second degree felony and
individuals are subject to disciplinary action up to and including
dismissal from employment.
J. Unlawful Position or Influence (UCA Utah Code 63G-6a-2304.5 It is makes it
unlawful for a “procurement participant” to use the “procurement participant’s”
position or influence to obtain a personal benefit for the “procurement
participant,” or for a family member of the “procurement participant,” from an
“interested person.”
1. Entheos Academy shall report violations of this statute to the Utah
Attorney General, as required by law.
2. Penalties for violation (UCA violating this statute are established in Utah
Code 63G-6a-2304.5 and 2306). Entheos will adhere to these penalties and
report violations to the attorney general’s office, as required by statute.

a. Interested person: penalties range from a class B misdemeanor to a
second degree felony.
b. Procurement participant: penalties range from a class B
misdemeanor to a second degree felony and individuals are subject
to disciplinary action up to and including dismissal from
employment.

#5400 CONSEQUENCE FOR VIOLATION
CONTRACT/DISCIPLINE POLICY

OF

Purpose
Entheos Academy believes that every student should have the opportunity to learn in an
environment that is safe, conducive to learning, and free from unnecessary disruption. The
purpose of this policy is to foster a positive environment for learning that aligns with the Entheos
practices of teaching self-discipline, good character and strong social skills.
The Entheos Academy Board of Trustees values the safety of all students, staff, volunteers and
visitors. This policy outlines unacceptable behaviors and consequences for such.
Safety of Self and Others
Any student action or interaction that can be deemed as violating the safety of one’s self or
others can result in serious consequences. Examples of safety violations include:
● Verbally abusing others
● Intentionally hurting another person
● Not following directions outside or off school property
● Rough housing during school activities
● Threatening others physical or emotional safety
Respect for Property
Building upon the need to have a safe and nurturing school, students must respect the property
of the school and others at all times, Any student action or intention that can be deemed as
damaging the property of the school or others can result in serious consequence. Examples of
property violations include:
● Stealing
● Defacing school property or property of others
● Unauthorized use of equipment
● Inappropriate use of the internet

I.

Teaching Self-discipline, Good Character, and Social Skills
A. In every area of education if students lack skills, we teach them. We believe the same
should be true for student behavior. At Entheos Academy we will provide supports to
students by expressly teaching these skills through every interaction, but specifically
through:
1. Crew: Entheos Academy believes that strong, positive relationships are the
foundation of teaching these elements, and this is daily reinforced and actively
cultivated through the structure of “Crew”. Every student belongs to a Crew and
has a Crew teacher. Crew time launches every day at Entheos.
2. Norms: Written standards for student behavior expectations are posted in every
classroom. These are referred to as “norms” and are typically developed in a
collaborative process between the teacher and students.
3. School Expectations: In every main area of the school, there are clear behavior
expectations posted.
4. Systematic Reinforcement: Entheos has systematic methods for reinforcement of
expected behaviors and a uniform path of correction when necessary.
5. Behavior Data: Entheos Academy regularly analyses behavior data to gauge
effectiveness and target resources as needed.

II.

Range of Behaviors and Continuum of Procedures
A. Entheos Academy provides a continuum of supportive interventions and corrective
action depending on the level of behavior.
1. Minor infractions are usually handled by teachers in classrooms. Chronic or
excessive minor infractions can become major infractions and result in office
referrals to school administration. Minor infractions may result in phone calls
home, parent-teacher meetings, behavior intervention strategies, and/or loss of
privileges. The following may be considered minor infractions:
a) Dress code violations
b) Off task behaviors
c) Mild disruptive or disrespectful behavior
d) Inappropriate language and actions
e) Mistreating property
f) Technology violations
g) KYFOOTY/PDA violation
h) Cheating
i) Lying
j) Refusal to work
k) Tardies
l) Chewing gum
m) Horseplay

2. Major infractions are defined as severe infractions of school and state/federal
rules that result in immediate discipline referrals to school administration and may
lead to out of school suspension or expulsion. Major infractions include:
a) Safe school violations including possession of weapons or flammable
materials, assault, threats to kill/harm.
b) Drug, alcohol, tobacco, vaping, violations.
c) Physical aggression including fighting, or throwing things at a person.
d) Any criminal action occurring at school such as vandalism, fire setting,
possession or use of combustibles, pornography, forgery, theft.
e) Chronic or excessive abusive language, truancy, tardies, or non-compliance.
f) Bullying, hazing, cyber bullying, retaliation, deliberately making a false
report.
g) Gang activity.
h) Discrimination/hate language.

III.

Prohibited Conduct and Related Discipline
A. Serious violation that threaten or harms the school, school property, a person connected
with the school, or property associated with a person connected with the school is
forbidden regardless of where it occurs:
1. A student WILL be removed from school for at least 1 year for a serious violation
involving the following:
a) A real weapon
b) Explosive or flammable material
c) Actual or threatened use of a look alike weapon with intent to intimidate or
cause disruption.
2. A student WILL be removed from school for the following:
a) Possession, control, actual or threatened use of a real weapon, explosive,
noxious, or flammable material.
b) The sale, possession, or distribution of drugs, controlled substances,
imitation controlled substances, or drug paraphernalia, including vaping
devices/substances.
c) Use or threatening to use serious force, including acts which if committed by
an adult would be a felony or class A misdemeanor.
3. A student MAY be removed from the school for the following:
a) Physical aggression including fighting, throwing things, spitting etc.
b) Willful disobedience/defying authority.
c) Serious or habitual disruption.
d) Foul, profane, vulgar, or abusive language.
e) Defacing or destroying school property.
f) Unsafe behavior such as running away from a person in authority, leaving
the school or hiding.
g) Theft.

h)
i)
j)
k)

Bullying and hazing.
Inappropriate exposure of body parts.
Sexual or other harrassment.
Gang related attire or activity.
4. The school discipline policy applies to dealing with students in classrooms, on
school grounds, on school vehicles, or in connection with school related
activities, trips, or events.
5. The type and length of discipline is based on factors such as previous violations,
severity of conduct, and other relevant educational concerns.
6. When appropriate, students will be referred to the Student Support Team who will
collaboratively design and implement personalized behavior supports.
7. If damage or loss of school property occurs, payment for the damage or lost
property is expected.
8. A student may be detained after regular school hours related to a major safety
concern or behavior violation, and parents shall be notified prior to the detaining
of the student wherever possible.
9. If any illegal substances or items are confiscated such as vaping devices, a
school administrator will dispose of, destroy, or turn over item substance/item to
law enforcement, under the direction and guidance of law enforcement.
10. A student may be denied admission to Entheos Academy on the basis of having
been expelled from any school during the preceding 12 months.

Suspension
Student can be suspended from 1-10 days in length. If a child is suspended, the
parent/guardian will be called and a letter may be sent home with the child stating the
violation. Students who suspended will be required to return home for the duration of the day
on which the violation is made.
Upon multiple suspensions, if the Director and staff deem appropriate, the student will be
referred to the Student Study Team. The Student Study Team, made up of one adminstrator,
the student’s teacher, the referring teacher (if applicable), and any outside consultants
necessary (school psychologist, etc.) will meet to devise an intervention plan for the student.
The Student Study Team reserves the right to defer the student to the Entheos Board of
Directors for an expulsion hearing.

IV.

Suspension and Expulsion

A. A student who commits a violation of Section IV a i. of this policy shall be expelled
from school for a period of not less than one year. A student may be expelled for other
major infractions outlined in this policy. Within 45 days after the expulsion the student
shall appear before a board disciplinary committee, accompanied by a parent. The
committee shall determine:
1. What conditions must be met by the student and the student’s parent for the
student to return to school.

2. If the student should be placed on probation with the school and what conditions
must be met by the student in order to ensure the safety of students and faculty.
3. If it would be in the best interest of both the school and the student to modify the
expulsion term to less than a year, giving highest priority to providing a safe
school environment for all students.
B. A student who is not expelled, shall be suspended for violations of Section IV a ii. of this
policy. A student may be suspended for other infractions of this policy. A student can be
suspended for up to 10 days and must leave school as soon as possible in the custody of
the parent or authorized adult. If a student is suspended the school will notify the parent
of the student of the following without delay:
1. That the student has been suspended.
2. The grounds for the suspension.
3. The period of time for which the student is suspended.
4. The time and place for the parent to meet with the administrator to review the
suspension.
C. If a student is suspended, it is expected that the student and parent meet with a school
administrator to review a plan to avoid recurrence of the problem before the student is
readmitted.

V.

Alternatives to Suspension
A. Prior to suspending or expelling a student for repeated minor infractions or behavior
which is not of such a violent or extreme nature that immediate removal is required, the
Student Support Team will strive to meet and collaboratively design and implement
personalized behavior supports that will allow a student to remain in school. Entheos
Academy believes that suspension alone rarely teaches a student appropriate
replacement behaviors, therefore it is primarily used to give the school team, student,
and parents a moment to pause long enough to determine next steps in supporting and
teaching the student. Therefore, frequently alternatives to suspension are chosen from a
multi-tiered system of supports if deemed appropriate by administration, such as:
1. Re-teaching and positively reinforcing student behavior expectations.
2. Restorative Justice protocols.
3. In-school suspension.
4. Determining the function of the behavior and the social and emotional needs of
the child to identify and implement evidence-based interventions matched to
these needs.

Fighting, Biting, Forgery, Causing, attempting to cause, or threatening to cause physical
harm to another person
● Disrupting school activities
● Defying the valid authority of a teacher, administrator, or other adult at the
school

●
●
●
●

Stealing or attempting to steal school or private property
Committing an obscene act or engaging in habitual profanity or vulgarity
Sexual harassment
Using hate language

Expulsion
The following behaviors may result in an immediate suspension and possibly referral for
expulsion:
● Causing serious injury to another person
● Possession of, use, sale of, or furnishing any firearm, knife, explosive, or other
dangerous object
● Unlawful possession of, use or sale of any controlled substance
● Robbery or extortion
● Offering, furnishing, or selling drug paraphernalia
● Criminal behavior

VI.

Restraint and Seclusionary Time Out
A. In accordance with Section 53G-8-302, a school employee may use reasonable and
necessary physical restraint in self defense or when otherwise appropriate to:
1. Obtain possession of a weapon or other dangerous object in possession or under
the control of a student.
2. Protect a student or another individual from physical injury.
3. Remove from a situation a student who is violent.
4. Protect property from being damaged when physical safety is at risk.
B. Prone, face down, supine or face up restraints that obstruct the airway are prohibited. A
physical restraint will only be used for the minimum time necessary to ensure safety, and
will immediately be terminated when the student is no longer an immediate danger to
self or others, or a student is in severe distress. The school will provide notice of the
restraint to the student’s parent as soon as reasonably possible and before the student
leaves the school.
C. Seclusionary time out may be used when a student presents an immediate danger or
serious physical harm to self or others, and for a student with a disability as an
Emergency Safety Intervention written into a student’s IEP as a planned intervention.
Seclusionary time out means that a student is:
1. Placed in a safe, unlocked, enclosed area by school personnel.
2. Purposefully isolated from adults and peers, while remaining within the line of
sight of an employee.
3. Prevented from leaving, or the student reasonably believes that they will be
prevented from leaving the enclosed area.
D. Seclusionary time out will only be used for the minimum time necessary to ensure
safety, and never as a means of discipline or punishment. Parents will be notified as soon

as reasonably possible if a seclusionary time out is used, and before the student leaves
the school.
E. An Emergency Safety Intervention (ESI) Committee reviews use of any physical
restraints or seclusionary time outs to ensure that:
1. Correct protocol is being followed.
2. The intervention is documented and reported.
3. Any professional development needs are identified and recommended.

VII.

Searches
A. School administrators may search students, lockers, and personal property based on
reasonable suspicion.
B. School administrators may also conduct random searches that might include all lockers
and other school property.

VIII.

Corporal Punishment
A. Corporal punishment is prohibited in Utah. A school employee may not inflict or cause
the infliction of corporal punishment upon a student.

IX.

Parent Notification of Incidents
A. Parents are notified of all serious incidents involving their child, of which the school is
aware. As previously outlined, parents will be notified as soon as possible regarding
suspensions, expulsions, and use of emergency safety interventions. In addition parents
can specifically expect to receive notification if:
1. Their child is involved or impacted by a serious gang-related incident that occurs
on school property or at a school related activity.
2. Parents will be notified if the parent's student threatens to commit suicide.
3. Parents of each student involved in an incident of bullying, cyber-bullying,
hazing, abusive conduct, or retaliation will be notified.

Students with Disabilities, 504s and IEPs
Students with documented disabilities (ADA), 504s or IEPs will be subject to this policy in
compliance with Special Education law.

X.

Students with Disabilities

A. If a student has a qualified disability, the school administrator will explain the separate
procedures that may apply based on the procedural safeguards under the Individuals with
Disabilities Education Act (IDEA) or Section 504 of the Rehabilitation Act.

XI.

SafeUT Crisis Line
A. SafeUT is Utah’s crisis line that provides a means for an individual to anonymously
report unsafe, violent or criminal activities, or threats of such activities at a school,
bullying, cyber-bullying, harassement, hazing, abuse, emotional distress or concerns of
suicide or pyschiatric crisis. The crisis line is available 24 hours a day, 7 days a week. If
Administrators receive tips through the SafeUT Crisis Line, they will respond rapidly,
in accordance with this policy.

XII.

Employee Training
A. Teachers and administrators will receive ongoing staff development in support of the
discipline policies and procedures used at Entheos Academy.
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ENSIGN

AFTER RECORDING RETURN TO:
TAYLORSVILLE-BENNION
IMPROVEMENT DISTRICT
P.O. BOX 18579
TAYLORSVILLE, UTAH 84118-8579
SPACE ABOVE THIS LINE (3 ½” X 5”) FOR RECORDER’S USE

SEWER LINE EASEMENT
4640 West- Montebello at Liberty Village
Tax ID No. 21-18-352-010

GRANTOR, for ten dollars ($10.00) and other valuable consideration, receipt whereof is
hereby acknowledged, hereby grants and conveys unto the TAYLORSVILLE-BENNION
IMPROVEMENT DISTRICT, a body politic, an easement to construct, reconstruct,
operate, repair, replace and maintain a sewer line and appurtenant structures on, over,
across and through a strip of land more particularly described as follows:

EASEMENT
20.00 FOOT WIDE SEWER EASEMENT

A 20.00 foot wide easement in favor of Taylorsville Bennion Improvement District for the
purpose of constructing and maintaining a sewer line, upon a parcel of land situated in
Section 18, Township 2 South, Range 1 West, Salt Lake Base & Meridian, Taylorsville,
Utah, U.S. Survey. The boundaries of said easement are more particularly described as
follows:

Beginning at a point being South 89°55’59” East 987.78 feet along the section line and
North 368.96 feet from the Southwest Corner of Section 18, Township 2 South, Range 1
West, Salt Lake Base and Meridian; and running
thence North 00°32'00" West 161.64 feet;
thence North 89°28'00" East 20.00 feet;
thence South 00°32'00" East 161.64 feet;
thence South 89°28'00" West 20.00 feet to the point of beginning.
The above described part of an entire tract contains 3,233 square feet or 0.074 acres

The GRANTOR SHALL NOT build thereon any permanent structures or buildings nor
plant large trees whose root zones would contact or interfere with the pipeline. The
easement may, however, be crossed or covered with sidewalks, curb and gutter,
roadways, fences or similar improvements.
The GRANTEE HEREBY AGREES to compensate Grantor the reasonable appraised value
for any damage done to Grantor’s land or crops caused by Grantee in the construction,
maintenance, repair, operation or replacement of said line or appurtenant facilities.
DATED this ___________ day of

, 2022.

_____________________________________
By:

STATE OF
County of

_____________________________________
By:

_______________________ )
)SS.
_______________________ )

On

, before me, the undersigned Notary Public, personally

appeared _________________________________ and _________________________________
personally known to me (or proved to me on the basis of satisfactory evidence) to be the persons
whose name is subscribed to the within instrument and acknowledged to me that they executed
the same in their authorized capacity and that by each individual signature on the instrument the
person or the entities upon behalf of which the each person acted, executed the instrument.
WITNESS my hand and official seal.
_____________________________________
Notary Public

My Commission Expires:

Page 2 of 2
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TONE CHIMES

SINGING SOLO’S

CHEERLEADING

SAMBA FOGO

PUPPETRY

STAGE
COMBAT

POLYNESIAN DANCE

TRASH
PANDA

PUT
ON A
SHOW

SILENT FILM

Drum Circle

Magically Fun
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Upcoming School Plan 2022-2023 - Entheos
Academy Kearns
Please Finish your Upcoming School Plan Submission

At least one goal is required.

Goal #1
State Goal

close

close

Goals may be single or multi-year. State the student centered academic goal. Include the
anticipated date the goal will be achieved.
65% of Entheos students will make typical or better growth in ELA/Reading by the
end of the year, as measured by the state assessments of Acadience Reading and
RISE

Academic Area

close

Select the academic area(s) this goal will address. Utah law designates academic priorities
as indicated in the Priorities list. A council may, supported by a council's data discussion,

https://schoollandtrust.schools.utah.gov/home/leas/lea/schools/school/upcomingschoolplan
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include goals on the Other Academic Area in Core Standards list if it is a priority of
the local school board or charter board. As with all academic areas, the measurement
section MUST include the data and other relevant indicators supporting the decision to
identify the academic area as a 'most critical academic need.
Priorities
College and Career Readiness
English/Language Arts
Graduation Rate Increase
Mathematics
Science

Other Academic Areas in Core
Standards
Educational Technology/Library/Media
Financial Literacy
Fine Arts
Health
Physical Education
Social Studies
World Languages

Measurements

close

Describe the data and/or other relevant indicators supporting the decision of the council to
identify this (these) academic area(s) as a 'most critical academic need.' What
measurement(s) will be used to quantify student academic progress and success. Please be
prepared to explain measurement results in the Final Report.
65% of Entheos students will score “typical or better” growth on the following
assessments:
-Acadience Reading MOY and EOY
-iReady Reading MOY
-RISE ELA

https://schoollandtrust.schools.utah.gov/home/leas/lea/schools/school/upcomingschoolplan
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Action Plan Steps and Expenditures

close

List the specific steps of the Action Plan to reach this goal. Expenditures must identify
Action Plan steps.
Please number the steps in the Action Plan:






1. Entheos Academy educators will attend conferences to increase teacher effectiveness
at teaching reading according to evidence-based science of reading techniques and
integrating literacy into all subjects.
2. Entheos Academy will purchase sound systems, projectors, screens to support
implementation and delivery of the K-8 ELA curriculum, and to bolster student
achievement.

Category

Estimated
Cost

Description

Professional development
requiring an overnight stay
(travel, meals, hotel,
registration, per-diem)

Professional development requiring an
overnight stay (travel, meals, hotel, registration,
per-diem)

$50,000.00

Technology related supplies
< $5,000 each - devices,
computers, E-readers, flash
drives, cables, monitor
stands

Action Plan Step #3 expenses will include:
$27,540 for sound systems, projectors, screens
to support implementation and delivery of the
K-8 ELA curriculum, and to bolster student
achievement.

$27,539.94

Total:

$77,539.94

Edit/Cancel

Delete

Save

Edit/Cancel

Delete

Save

Be sure to click SAVE GOAL after editing Expenditures.

https://schoollandtrust.schools.utah.gov/home/leas/lea/schools/school/upcomingschoolplan

3/8

2/22/22, 2:13 PM

SLTAdminMain

Digital Citizenship/Safety Principles Component

YES

close

NO

Status: NO

Scroll to the top to add a goal.

Summary of Estimated Expenditures
Estimated Cost
(entered by the
school)

Category
Professional development requiring an overnight stay (travel, meals, hotel, registration, per-diem)

$50,000.00

Technology related supplies < $5,000 each - devices, computers, E-readers, flash drives, cables,
monitor stands

$27,539.94
Total:

$77,539.94

Funding Estimates – Please Update
Estimates

Totals

Carry-over from 2020-2021

$1,001.67

Distribution for 2021-2022

$75,617.00
Total Available Funds for 2021-2022

$76,618.67

Estimated Funds to be Spent in 2021-2022

$

Update

76618.73
Estimated Carry-over from 2021-2022

-$0.06

Estimated Distribution for 2022-2023

$77,540.00

Total Available Funds for 2022-2023
Summary of Estimated Expenditures for 2022-2023
Estimated Carry-over to 2023-2024

$77,539.94
$77,539.94
$0.00

The Estimated Distribution is subject to change if student enrollment counts change.

https://schoollandtrust.schools.utah.gov/home/leas/lea/schools/school/upcomingschoolplan
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Funding Changes
There are times when the planned expenditures in the goals of a plan are funded by the LEA, a
grant, or another unanticipated funding source leaving additional School LAND Trust funds to
implement the goals. How will the council spend the funds to implement the goals in this plan?

Additional funds will be spend on Actin Step #1. The priority remains increasing the
competence of teachers and paraeducators in teaching reading.

Publicity
The following items are the proposed methods of how the Plan would be publicized to
the community:

Letters to policy makers and/or administrators of trust lands and trust funds.

Other: Please explain.

School assembly

School marquee

School newsletter

School website

https://schoollandtrust.schools.utah.gov/home/leas/lea/schools/school/upcomingschoolplan
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Sticker and stamps that identify purchases made with School LAND Trust funds.

Provide explanation for other publicity option:
Social Media.
Email to parents and stakeholders.

Council Plan Approval
Please indicate the voting results to approve this school plan

Number Approved:
6

Number Not Approved:
0

Number Absent:
2

Date:
02-11-2022

 

https://schoollandtrust.schools.utah.gov/home/leas/lea/schools/school/upcomingschoolplan
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Need to add an attachment?
You may add documents here that support the text description in the Measurement section of
each goal.

Comments
Date

Name

202202-21

Nyman
Brooks

Comment
The School LAND Trust Committee unanimously passed a motion that affirmed the their support of the
school's academic goals in Reading and Math this year and wanted to continue that effort next year in a
similar way. They specifically voted to "celebrate" the relatively higher achievement at mid-year in Reading
this year. In the spirit of simplicity, they support assigning School LAND Trust funds again next year
specifically to the pursuit Reading next year, as the school did this year, with the understanding that
Administration and Board would likewise find funding from other sources to support Math goals.

Submit Comments Below:

There is a 1000 charater limit on the comments. SAVE button shows when entry is made.

Character Count:
0

Review before Submitting
Please review before submitting. There will be no review page. Once submitted the
report may only be revised through the review process by the LEA or Charter
Authorizer. Once the review is complete, the report may not be edited.

https://schoollandtrust.schools.utah.gov/home/leas/lea/schools/school/upcomingschoolplan
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This form is ready for display on the public website. Spelling and grammar are correct. Student
names and individual data are not included.

BACK

https://schoollandtrust.schools.utah.gov/home/leas/lea/schools/school/upcomingschoolplan
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Exhibit A
1.

Name of the charter school: Entheos Academy

2.

Charter school applicant: Entheos Academy

3.

Location: The charter school shall be established in Kearns and Magna located within the
Granite School District which is material to its authorization.

4.

Mission statement: The mission of Entheos is to inspire the rising generation to reach the
heights of their potential, ignite their curiosity to venture into challenging new learning
experiences, and empower them to be leaders through service, who are committed to family
and community. THEN, they can achieve their goals and dreams!

5.

Purpose(s) of the charter school:
A.

6.

Entheos Academy is a service learning school that utilizes different and innovative teaching methods
such as experiential and collaborative learning, to provide an atmosphere conducive to student success.
These methods create curiosity and enthusiasm. Students will develop courage to accomplish more
than they first thought possible by embarking into adventurous tasks that require self discipline, critical
thinking, perseverance, imagination, and quality work. Students will gain knowledge and problem
solving skills as they participate in real world learning situations and create products for authentic
audiences.

Key elements of the charter school:
A. Values. We promote the development of 10 values; enthusiasm, excellence, service, leadership,
respect, integrity, patriotism, individuality, family, and adventure.
B. Service Learning. Entheos Academy is a Service Learning school where students become
leaders by making a difference in their school and throughout their community through three
key initiatives: Integrated Classroom Service, Organized Community Service, and a capstone
“Year of Service” program.
C. Discovery. Students work to improve existing talents and be encouraged to develop new ones
through exploration and discovery. Parents and other community members serve our students
through sharing their time and talents to make these courses available.
D. Leadership. We continually focus on the development of leadership skills in our students
through teaching values, service, providing leadership opportunities for students at school, and
studying great leaders through history.
E. Expeditionary Learning. Entheos educators will be trained in experiential and innovative
teaching methods, referred to as Expeditionary Learning. Learning Expeditions and modules are
designed to take experiential learning to its highest level. They are long-term, in-depth
investigations of a theme that engages students through compelling topics, authentic projects,
fieldwork, and service.
F. Assessment. Entheos Academy follows the philosophy that assessment is for learning, not just
of learning. Measures of learning include: 1) student portfolios, 2) student-led conferences and
3) student involvement in assessment of self and peers, and, 4) Presentations of Learning.
G. Parent Involvement. Parents are strongly encouraged to volunteer their time, talents, and
expertise, especially to support the Discovery Program and Service Learning. Entheos has a
Parent Crew Organization (PCO), that helps the school accomplish its mission. Entheos
Academy will maintain a large enough student population to offer all programmatic elements
listed in the approved charter application.
H. Entheos Academy will not offer distance or online education, as defined by the Utah State
School Board.

7.

School year opened: 2006

8.

Grade levels and maximum enrollment:
Grades
Total Enrollment
K-9
1060

9.

Enrollment preferences provided, in the following order:
i.
Children of school founders
ii.
Siblings of students currently enrolled
iii.
Children of faculty, staff, and board members
iv.
Grandchildren of school founders

10. Structure of governing board:
a.
b.
c.
d.
e.

Number of board members: No less than 3 and no more than 9.
Appointment of board members: Vacancies are filled by appointment upon a majority vote of the
existing members of the Board, consistent with the bylaws.
Board member terms of office: Board member terms are not limited. A board member may be
removed by at least ⅔ of the remaining members of the board, consistent with the bylaws.
Meeting Frequency: Regular meetings of the board of trustees shall be held at least six (6) times each
year.
Administrative rules waived (if applicable): No

11. Additional school specific standards used to assess School Achievement in the Charter School
Performance Standards:
Goal: Entheos Academy will perform as well or better in ELA and Math state accountability than
3 out of 10 similar schools located near its campuses.
12. State Accountability: As defined by statute and implemented by the Utah State Board of Education by rule or
Federal plan.
13. Student Engagement: Defined by the SCSB, as required by rule and statute. School will be held to the
approved Charter School Performance Standards (subject to update and revision).
14. Financial and Governance Measures: Defined by the SCSB, as required by rule and statute. School will
be held to the approved Charter School Performance Standards (subject to update and revision).

ENTHEOS ACADEMY
BYLAWS
As Amended January 24, 2019 February 23, 2022
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ARTICLE I
OFFICES
Section 1.1 Business Offices. The principal office of the corporation shall be
located in the city of Ogden and the county of Weber at 4710 W. 6200 S., Kearns, Utah
84118. The corporation may have such other offices either within or outside Utah, as the
board of trustees may designate or as the affairs of the corporation may require from time
to time.
Section 1.2 Registered Office. If a registered office of the corporation is required
to be maintained in Utah, it may be, but need not be, the same as the principal office, if in
Utah, and the address of the registered office may be changed from time to time by the
board of trustees.
ARTICLE II
MEMBERSHIP
Section 2.1 Classification & Election of Members. The corporation shall have no
members.
ARTICLE III
BOARD OF TRUSTEES
Section 3.1 General Powers. The business and affairs of Entheos Academy shall
be managed by its Board of Trustees, except as otherwise provided in the Utah Nonprofit
Corporation and Co-operative Association Act, the articles of incorporation or these
bylaws.
Section 3.2 Number, Election, Tenure and Qualifications for Voting Board
Members Trustees
The number of trustees of the Corporation shall be fixed by the Board of Trustees,
but in no event shall be less than 3 and no more than 9. Any action of the board of
trustees to increase or decrease the allowable number of trustees, whether expressly by
resolution or by implication through the election of additional trustees, shall constitute an
amendment of these bylaws effecting affecting such increase or decrease. Trustees have no
term limits.
Trustees shall be elected or re-elected by the existing board of trustees at each
February annual meeting. The Board of Trustees shall have the final control and oversight

of the management of the affairs and business of the Entheos Academy. Such Board of
Trustees shall only act in the name of the organization when it shall be regularly convened
by the Chair after due notice to all the Trustees and the public. The names of officers and
members of the Board of Trustees shall be maintained in the minutes of the corporation.
The Board shall appoint a recorder for all meetings of the Board of Trustees,
whose duty is to keep minutes and file any certificate required by any statute, federal or
state. The Board of Trustees must approve decisions of the CEO which authorize the
hiring and compensation of key employees, major policy or program revisions, or other
important matters which they in their discretion may determine to be necessary for the
conduct of the business of Entheos Academy. The Board of Trustees reserves the right to
overturn any decision of the CEO.
Trustees are elected to serve 3-year terms and may serve up to 2 consecutive
3-year terms. Any Trustee wishing to serve additional 3-year terms may do so only after
taking a one-year sabbatical.
Any trustee who does not attend 75% of board meetings having been given due
notice, shall be subject to removal if the remaining trustees deem it necessary.
Provision: If a current trustee exceeds this term limit, that trustee may complete
the current term and can reapply for membership after a one-year sabbatical.
Board Member

Started

Terms/Years

Jaren Gibson

Founding member

Fifth/13 (stepping down May 2020)

Stephanie Gibson

Founding member

Fifth/13 (stepping down Jan 2019)

Xazmin Prows

Founding member

Fifth/13 (currently on leave)

Annette Barney

2016

First/2

Alisha Cartier

Founding Member (Magna)

Third/7 (Stepping down June 2019)

Fabian Castro

2018

First <1

Corey Meecham

2018

First <1

Adriane Olson

2016

First 2

Nathan Pilcher

2013

Second 5

Section 3.3 Number, Election, Tenure and Qualifications of Advisory Board
Members (Non-Voting Board Members)

The number of Advisory Board Members shall not be more than 7. Advisory
Board members shall be elected or re-elected by a majority of the voting Board Members
at each annual June meeting or as otherwise determined by the Board. Advisory Board
members shall serve an indefinite term and shall make an effort to attend as many board
meetings as they are able. Advisory Board members may be removed at any time by a
majority of Voting Board Members.
The Executive Director of Entheos Academy will be on the Advisory Board and
will attend all Board Meetings.
Section 3.3A Vacancies Any trustee may resign at any time by giving written
notice, either paper or electronic, to the chair of the Entheos Academy Board of Trustees.
Such resignation shall take effect at the time specified therein, and unless otherwise
specified, the acceptance of such resignation shall not be necessary to make it effective.
The Board shall announce the number of trustees that shall be filled by the affirmative
vote of a majority of the trustees then in office. The Board shall announce the vacancy
through a public notice and may consider nominations for a replacement from the Board,
parents, teachers, students or the community. Any vacancy occurring in the Board of
trustees may be filled by the affirmative vote of a majority of the remaining trustees
though not less than a quorum. Any trusteeship to be filled by reason of an increase in the
number of trustees shall be filled by the affirmative vote of a majority of the trustees then
in office. Board meetings will remain open to the public unless a closed session is
convened by a majority vote of members present.
Section 3.4 Regular Meetings and Attendance. Regular meetings of the board of
trustees shall be held at least 10 6 (six) times each year. Notice to the board for such
meetings shall be given at least one week in advance. An annual meeting shall be held
each year in June. Board meetings will remain open to the public unless a closed session
is convened by a majority vote of members present. All closed sessions of the Board will
be recorded in accordance with the laws of the State of Utah.
Section 3.5 Special Meeting. Special meetings of the board of trustees may be
called by or at the request of the chair or any two trustees. The person or persons
authorized to call special meetings of the board of trustees will provide proper notice and
may fix any place, date and time for holding any special meeting of the board called by
them.
Section 3.6 Notice. Notice of each meeting of the board of trustees stating the
place, day and hour of the meeting shall be given to each trustee at his business or home
address at least five days prior thereto by mailing of written notice by first class, certified
or registered mail or at least two days prior thereto by personal delivery of written notice
or by telephone notice or by email (the method of notice need not be the same to each
trustee). If mailed, such notice shall be deemed to be given when deposited in the US
mail, with postage thereon prepaid. If emailed, such notice shall be deemed to be given
when the email is sent. Any trustee may waive notice of any meeting before, at or after
such meeting. The attendance of a trustee at a meeting shall constitute a waiver of notice

of such meeting, except where a trustee attends a meeting for the express purpose of
objecting to the transaction of any business because the meeting was not lawfully called or
convened. Neither the business to be transacted at, nor the purpose of, any meeting of the
board of trustees need be specified in the notice or waiver of notice of such meeting unless
otherwise required by statute. via email and posted publicly in accordance with the laws
of the State of Utah.
Section 3.7 Quorum and Voting. A majority of the number of trustees shall
constitute a quorum, except that a majority may NOT be made up of related parties. If
less than such majority is present at a meeting, a majority of the trustees present may
adjourn the meeting without further notice than an announcement at the meeting, until a
quorum shall be present. No trustee may vote or act by proxy at any meeting of trustees.
A majority of members of the Board of Trustees shall constitute a quorum. Each board
member shall have one vote and votes may not occur by proxy. The Board may make such
rules and regulations covering its meetings as it may in its discretion determine necessary.
Section 3.8 Manner of Acting. The act of the majority of the trustees present at a
meeting at which a quorum is present shall be the act of the board of trustees.
Section 3.9 Electronic Participation in Meetings by Telephone Members of the
board of trustees or any other committee thereof may participate in a meeting of the board
or committee by means of conference telephone, video conference, or similar
communications equipment technology, subject to the laws of the State of Utah. Such
participation shall constitute presence in person at the meeting.
Section 3.10 Action Without a Meeting. All official actions of the board must be
done in a public meeting in accordance with Utah State law.
Section 3.11 Presumption of Assent. A trustee of Entheos Academy who is present
at a meeting of the board of trustees at which action on any corporate matter is taken shall
be presumed to have assented to the action taken unless his dissent is entered in the
minutes of the meeting, or unless he files his written dissent to such action with the person
acting as the secretary of the meeting before the adjournment thereof or shall forward such
dissent by registered mail to the secretary of the corporation immediately after the
adjournment of the meeting. Such right to dissent shall not apply to a trustee who voted in
favor of such action.
Section 3.12 Compensation. Trustees shall not receive compensation for their
service on the board, although the reasonable expenses relating to the furtherance of the
corporation’s mission may be paid or reasonable compensation paid for services rendered
in the furtherance of the corporation’s mission outside of service on the Board of Trustees.

Section 3.13 Executive and Other Committees. By one or more resolutions, the
board of trustees may designate from among its members an executive committee and one
or more other committees.
Section 3.14 Leaves of Absence. A trustee may at any time in their term request a
leave of absence from the Board, provided the trustee has at least 4 months of their term
remaining. Leaves of Absence may be from 3 to 18 months in length. Leaves of Absence
must be approved by a majority vote of the Board of Trustees, including any limitations on
the powers and duties of the trustee while on leave, including any limitations on the
powers and duties of the trustee while on leave. Trustees taking a leave of absence must
turn over all duties, privileges, and responsibilities to a trustee or trustees as appointed by
the board. While on leave, a trustee is not to conduct any business for or on behalf of the
corporation and has no voting privileges. Once approved a leave of absence cannot be
rescinded or altered. If at any time the corporation has 4 or less trustees, no Leave of
Absences may be approved.
Section 3.14 Leaves of Absence. A trustee may at any time in their term request a
leave of absence from the Board, provided the trustee has at least 4 months of their term
remaining. Leaves of Absence may be from 3 to 18 months in length. Leave of Absence
must be approved by a majority vote o the Board of Trustees.Trustees taking a leave of
absence must turn over all duties, privileges, and responsibilities to a trustee or trustees as
appointed by the board. While on leave, a trustee is not to conduct any business for or on
behalf of the corporation and has no voting privileges. Once approved a leave of absence
cannot be rescinded or altered. If at any time the corporation has 4 or less trustees, no
Leave of Absences may be approved.
ARTICLE IV
OFFICERS AND AGENTS
Section 4.1 Number and Qualifications. The Officers of Entheos Academy shall be
a chair, a vice-chair, secretary and a treasurer. The Board of Trustees may also elect or
appoint such other officers, assistant officers and agents, including the CEO an executive
director, one or more vice-chairs, a controller, assistant secretaries and assistant treasurers,
as it may consider necessary. One person may hold more than one office at a time, except
that no person holding may simultaneously hold the offices of chair may simultaneously
hold the office of treasurer or and secretary. Officers need not be trustees of the
corporation. All officers must be at least eighteen years old.
Section 4.2 Election and Term of Office. Officers of Entheos Academy shall be
elected by the board of trustees at the regular annual meeting of the board of trustees. If
the election of officers shall not be held at such meeting, such election shall be held as
soon as convenient thereafter. Officers shall hold office for a one year term 2 -year terms
with the opportunity to be elected again to the same position with no term maximum.

Section 4.3 Removal. Any officer or agent may be removed by a majority vote of
the board of trustees whenever in its judgment the best interests of the corporation will be
served thereby, but such removal shall be without prejudice to the contract rights, if any, of
the person so removed. Election or appointment of an officer or agent shall not in itself
create contract rights. Any member of the Board may be removed at any time for cause,
including conduct injurious to the best interests of the Entheos Academy, by an affirmative
vote of two thirds (2/3) of the remaining members of the Board of Trustees, provided that
proper notice of the meeting and an opportunity to respond has been given to the
offending board member.
Section 4.4 Vacancies. Any officer may resign at any time, subject to any rights or
obligation under any existing contracts between the officer and the corporation, by giving
written notice to the chair or the board of trustees. An officer’s resignation shall take
effect at the time specified in such notice, and unless otherwise specified therein, the
acceptance of such resignation shall not be necessary to make it effective. A vacancy in
any office, however occurring, may be filled by a majority vote of the board of trustees
for the un-expired portion of the term. Any member of the Board or its officers may
resign at any time by delivering a written resignation to the Board. Vacancies shall be
filled by appointment upon a majority vote of the remaining members of the Board of
Trustees.
Section 4.5 Authority and Duties of Officers. The Board shall elect officers of the
corporation who shall have the authority and shall exercise the powers and perform the
duties specified below and as may be additionally specified by the Chair, the Board of
Trustees or these bylaws, except that in any event each officer shall exercise such powers
and perform such duties as may be required by law.
(a) Chair. The chair shall, subject to the direction and supervision of the board of
trustees: (1) preside at all meetings of the board of trustees; (2) see that all
orders and resolutions of the board of trustees are carried into effect; and (3)
perform the duties of the chair and when so acting shall have all the powers of
and be subject to all the restrictions upon the chair.
(b) Vice-Chair. The vice-chair shall assist the chair and shall perform such duties
as may be assigned by the chair or by the board of trustees. The vice-chair
shall, at the request of the chair, or in the his absence or inability of the chair to
act, perform the duties of the chair and when so acting shall have all the
powers of and be subject to all the restrictions upon the chair.
(c) Secretary. The secretary shall: (1) keep the minutes of the proceedings of the
board of trustees and any committees of the board; (2) see that all notices are
duly given in accordance with the provisions of these bylaws or as required by
law; (3) be custodian of the corporate records and of the seal of the

corporation; and (4) in general, perform all duties incident to the office of
secretary and such other duties as from time to time may be assigned to him or
her by the chair or by the Board of Trustees. Assistant secretaries, if any, shall
have the same duties and powers, subject to supervision by the secretary.
(d) Treasurer. The treasurer shall: (1) be the principal financial officer of the
corporation and have the care and custody of all its funds, securities, evidences
of indebtedness and other personal property and deposit the same in
accordance with the instructions of the Board of Trustees; (2) receive and give
receipts and acquittance for moneys paid on account of the corporation, and
pay out of the funds on hand all bills, payrolls and other just debts of Entheos
Academy of whatever nature upon maturity; (3) unless there is a controller, be
the principal accounting officer of the corporation and as such prescribe and
maintain the methods and systems of accounting to be followed, keep complete
books and records of account, prepare and file all local, state and federal tax
returns and related documents, prescribe and maintain an adequate system of
internal audit, and prepare and furnish to the Chair and the Board of Trustees
statements of accounts showing the financial position of Entheos Academy and
the results of its operations; (4) upon request of the Board, make such reports
to it as may be required at any time; and (5) perform all other duties incident to
the office of treasurer and other such duties as from time to time may be
assigned by the chair of the Board of Trustees. Assistant treasurers, if any, shall
have the same powers and duties, subject to supervision by the treasurer.

Section 4.6 Surety Bonds The board of trustees may require any officer or agent
of the corporation to execute to the corporation a bond in such sums and with such sureties
as shall be satisfactory to the board, conditioned upon the faithful performance of his/her
duties and for the restoration of Entheos Academy of all books, papers, vouchers, money
and other property of whatever kind in his possession or under his control belonging to the
Entheos Academy.
ARTICLE V
INDEMNIFICATION
Section 5.1 Indemnification of Trustees, Officers, etc. The corporation hereby
declares that any person who serves at its request as a trustee, officer, employee,
chairperson or member of any committee, or on behalf of the Entheos Academy as a
trustee, director or officer of another corporation, whether for profit, shall be deemed the
corporation’s agent for the purposes of this Article and shall be indemnified by Entheos
Academy against expenses (including attorney’s fees), judgments, fines, excise taxes, and
amounts paid in settlement actually and reasonably incurred by such person who was or is
a party or threatened to be made a party to any threatened, pending or completed action,

suit or proceeding, whether civil, criminal, administrative or investigative by reason of
such believed to be in the best interests of the Entheos Academy and, with respect to any
criminal action or proceeding, had no reason of such service, provided such person acted
in good faith and in a manner she/he reasonably believed to be in the best interests of
Entheos Academy and, with respect to any criminal action or proceeding, had no
reasonable cause to believe his conduct was unlawful. Except as provided in Section 5.3,
termination of any such action, suit or proceeding by judgment, order, settlement,
conviction or upon a plea of no contender or its equivalent, shall not of itself create either
a presumption that such person did not act in good faith and in manner which he
reasonably believed to be in the best interests of the corporation. With respect to any
criminal action or proceeding, a presumption that such person had reasonable cause to
believe that his conduct was unlawful.
Section 5.2 Indemnification Against Liability to the Corporation. No
indemnification shall be made in respect of any claim, issue matter as to which a person
covered by Section 5.1 shall have been adjudged to be liable for negligence or misconduct
in the performance of his duty to the corporation unless and only to the extent that the
court in which such action, suit or proceeding was brought shall determine upon
application that, despite the adjudication of liability but in view of all the circumstances of
the case, such person is fairly and reasonably entitled to indemnification for such expenses
which such court shall deem proper.
Section 5.3 Indemnification in Criminal Actions. No indemnification shall be
made in respect of any criminal action or proceeding as to which a person covered by
Section 5.1 shall have been adjudged to be guilty unless and only to the extent that the
court in which such action or proceeding was brought shall determine upon application,
that despite the adjudication of guilt but in view of all the circumstances of the case, such
person is entitled to indemnification for such expenses or fines which such court shall
deem proper.
Section 5.4 Other Indemnification. The indemnification provided by this Article
shall not be deemed exclusive of any other rights to which any person may be entitled
under the articles of incorporation, any agreement, any other provision of these bylaws,
vote of the disinterested trustees or otherwise, and any procedure for by any of the
foregoing, both as to action in his official capacity and as to action in another capacity
while holding such office.
Section 5.5 Period of Indemnification. Any indemnification pursuant to this
Article shall (a) be applicable to acts or omissions which occurred prior to the adoption of
this Article, and (b) continue as to any indemnified party who has ceased to be a trustee,
officer employee or agent of the corporation and shall inure to the benefit of the heirs and
personal representatives of such indemnified party. The repeal or amendment of all or any
portion of these bylaws which would have the effect of limiting, qualifying or restricting
any of the powers or rights of indemnification provided or permitted in this Article shall
not, solely by reason of such repeal or amendment, eliminate, restrict or otherwise affect

the right or power of the corporation to indemnify any person or affect any right of
indemnification so such person, with respect to any acts or omissions which occurred prior
to such repeal or amendment.
Section 5.6 Insurance. By action of the Board of Trustees, notwithstanding
any interest of the trustees in such action, Entheos Academy may, subject to Section 5.8,
purchase and maintain insurance, in such amounts as the board may deem appropriate, on
behalf of any person indemnified hereunder against any liability asserted against him/her
and incurred by him/her in the capacity of or arising out of his/her status as a agent of the
corporation, whether or not the corporation would have the power to indemnify him/her
against such liability under applicable provisions of law. The corporation may also
purchase and maintain insurance, in such amounts as the board may deem appropriate, to
insure Entheos Academy against any liability, including without limitation, any liability
for the indemnification provided in this Article.
Section 5.7 Right To Impose Conditions to Indemnification. The corporation shall
have the right to impose, as conditions to any indemnification provided or permitted in
this Article, such reasonable requirements and conditions as the board or trustees may
deem appropriate in each specific case, including by not limited to any one or more of the
following: (a) that any counsel representing the person to be indemnified in connection
with the defense or settlement of any action shall be counsel that is mutually agreeable to
the person to be indemnified and to the corporation; (b) that Entheos Academy shall have
the right, at its option, to assume and control the defense or settlement of any claim or
proceeding made, initiated or threatened against the person to be indemnified; and (c) that
Entheos Academy shall be subrogated, to the extent of any payments made by way of
indemnification, to all of the indemnified person’s right of recovery, and that the person to
be indemnified shall execute all writings and do everything necessary to assure such rights
of subornation to Entheos Academy.
Section 5.8 Limitation of Indemnification. Notwithstanding any other provision
of these bylaws, Entheos Academy shall neither indemnify any person nor purchase any
insurance in any manner or to any extent that would jeopardize or be inconsistent with
qualification of the corporation as an organization described in section 501(c)(3) of the
Internal Revenue Code or would result in liability under section 4941 of the Internal
Revenue Code.
Article VI
Miscellaneous
Section 6.1 Account Books, Minutes, Etc. The corporation shall keep correct
and complete books and records of account and shall also keep minutes of the proceedings
of its board of trustees and business meetings of officers. All books and records of the
corporation may be inspected by any trustee or his accredited agent or attorney, for any
proper purpose at any reasonable time.

Section 6.2
June 30.

Fiscal Year. The fiscal year of the corporation shall be July 1 to

Section 6.3 Conveyances and Encumbrances. Property of the corporation may be
assigned, conveyed or encumbered by such officers of the corporation as may be
authorized to do so by the board of trustees, and such authorized persons shall have power
to execute and deliver any and all instruments of assignment, conveyance and
encumbrance; however, the sale, exchange, lease or other disposition of all or substantially
all of the property and assets of the corporation shall be authorized only in the manner
prescribed by applicable statue.
Section 6.4 Designated Contribution. The corporation may accept any designated
contribution, grant, and bequest or devise consistent with its general tax-exempt purposes,
as set forth in the articles of incorporation. As so limited, donor-designated contributions
will be accepted for special funds, purposes or uses, and such designations generally will
be honored. However, the corporation shall reserve all rights, title and interest in and to
and control of such contributions, as well as full discretion ad to the ultimate expenditure
or distribution thereof in connection with any special fund, purpose or use. Further, the
corporation shall retain sufficient control over all donated funds (including designated
contributions) to assure that such funds will be used to carry out the corporation’s
tax-exempt purpose.
Section 6.5 Conflicts of Interest. If any person who is a trustee or officer of the
corporation is aware that the corporation is about to enter into any business transaction
directly or indirectly with himself, any member of his family, or any entity in which he has
any legal, equitable or fiduciary interest or position, including without limitation as a
trustee, officer, shareholder, partner, beneficiary or trustee, such person shall (a)
immediately inform those charged with approving the transaction on behalf of the
corporation of his interest or position, (b) aid the persons charged with making the
decision by disclosing any material facts within his knowledge that bear on the
advisability of such transaction from the standpoint of the corporation, and (c) not be
entitled to vote on the decision to enter into such transaction.
Section 6.5A Discrimination: Entheos Academy admits students of any race,
color, national origin, and ethnic origin to all the rights, privileges, programs, and
activities generally accorded or made available to students at the school. It does not
discriminate on the basis of race, color, national origin, and ethnic origin in administration
of its educational policies, admission policies, scholarship and loan programs, and athletic
and other school-administered programs.
Section 6.6 Loans to Trustees and Officers. No loans shall be made by the
corporation to any of its trustees or officers. Any trustee or officer who assents to or
participates in the making of such loan shall be liable to the corporation for the amount of
such loan until it is paid.

Section 6.7 References to Internal Revenue Code. All references in these bylaws
to provisions of the Internal Revenue Code are to the provisions of the Internal Revenue
Code of 1954, as amended and shall include the corresponding provisions of any
subsequent federal tax laws.
Section 6.8 Amendments. The power to alter, amend or repeal these bylaws or to
adopt new bylaws shall be vested in the board of trustees by an affirmative vote of not less
than 2/3 of the Board.
Section 6.9 Severability. The invalidity of any provisions of these bylaws shall not
affect the other provisions hereof, and in such event these bylaws shall be construed in all
respects as such invalid provision were omitted.

Upcoming School Plan Template
2022-2023 School LAND Trust Plan
Information needed to enter the Upcoming School Plan
Goal 1 – Information for each goal
●

●

State your goal. State the student-centered academic goal. Include the anticipated date the
goal will be achieved.
o 65% of students will make typical or better growth in ELA/Reading by the end of the
year, as measured by the state assessments of Acadience Reading and RISE.
Add Academic Areas. Select the academic area(s) this goal will address.
CTE (Career and Technical
Education)
College and Career Readiness
English/Language Arts
Financial Literacy
Fine Arts
Graduation Rate Increase
Health
Library/Media
Mathematics
Physical Education
Science
Social Studies
World Languages

●

●

Add Measurements. List the measurement(s) to be used to quantify student progress and
success. Include the baseline and expected results. Please be prepared to explain measurement
results in the Final Report.
o 65% of students will score “typical or better” growth on the following assessments:
▪ Acadience Reading MOY and EOY
▪ iReady Reading MOY
▪ RISE ELA
Add Action Steps and Expenditures. List the specific steps of the Action Plan to reach this goal.
Each expenditure must be included in the Action Plan Steps. Explain how/why it is needed to
implement the Action Plan.
Action Plan Steps will be entered by number.
1. Entheos Academy will purchase cross-curricular reading materials for grades K-8, to
support literacy instruction through ELA Modules, and increase educator
effectiveness at integrating literacy into all subjects.
2. Entheos Academy teachers and administrators will attend a conference to increase
teacher effectiveness at integrating literacy into all subjects.
3. Entheos Academy will purchase sound systems, projectors, screens to support
implementation and delivery of the K-8 ELA curriculum, and to bolster student
achievement.
Planned Expenditures Enter the following for each expenditure in the goal.
● Select an expenditure category. (See new expenditure category list below)
● Add the associated Action Plan step number.
● Enter the amount needed for the selected expenditure category.

Expenditure Categories (choose subcategories)
People and Professional Development
●

Salaries and Benefits (teachers, aides, specialists, productivity, substitutes)

●

Contracted Services (counseling, library and media support, employee training
including professional development not requiring an overnight stay)

●

Professional development requiring an overnight stay (travel, meals, hotel,
registration, per-diem)
Action Plan Step #2 expenses will include: Conference fees, travel, hotel, and per
diem costs. $33,617

●

Student Transportation/Field Trips
●

Admission, transportation to and from school.

●

Transportation for school related activities provided by LEAs, public
carriers, parents, students

Books and Technology
●
●

Books, eBooks, online curriculum/subscriptions
Action plan Step #1 expenses will include: $21,000 for cross content literacy
materials for grade K-8.

●

Technology related supplies < $5,000 each - devices, computers, E-readers, flash
drives, cables, monitor stands
Action Plan Step #3 expenses will include: $12,000 for sound systems, projectors,
screens to support implementation and delivery of the K-8 ELA curriculum, and to
bolster student achievement.

●

●

Hardware > $5,000 and furniture to house trust purchases; bookcases, carts for
devices

●

Software < $5,000

●

Rental of technology devices

●

Video communication services for instruction or services from a different LEA

Repair and Maintenance
●

Repair and maintenance of trust purchases not provided by the LEA

Supplies
●

Expendable items that are consumed, worn-out or lose identity through
use (paper, science and art supplies), food for a cooking class, a field trip,
or a parent night (consistent with LEA policy)

Fees
●

Services, goods and fees not defined above

●

Digital Citizenship/Safety Principles Component
Does this academic goal include a component to implement digital citizenship or safety
principles?
Yes
No
If ‘Yes’ is selected, an answer to the following question is required.
Total expenditures in this limited expenditure category may not exceed $7,000 total for the plan,
consistent with R277-477. Enter any expenditures to implement this component of an
academic goal with the expenditure category and the Action Plan step.

●

Estimated Carry-over (as needed if the carry-over is >10%)

Funds to be carried over should be identified for a specific future need and should not be saved
for unexpected contingencies.
Please explain why the Estimated Carryover to 2022-2023 of $______
the Estimated Distribution for 2021-2022 of $_____.
●

is more than the 10% of

Funding Changes
If expenditures in a plan are provided through a different funding source, making funds available
to implement the goals in this plan, how will the funds be used differently to implement this
plan?
Be sure to provide an adequate explanation of academic use so the school board may approve
the alternate use of the funds as part of this plan. An adequate explanation may prevent the
need to amend the plan.
Please indicate the goal numbers(s)and explain how the increased funds will further implement
the action plan(s).

●

Publicity
Please explain how the plan and expenditures will be publicized to the community.

●
●
●

School Website
Email to parents and stakeholders
Social Media

●

Approval
Please indicate the voting results to approve this school plan.
Number that approved: 6
Number that did not approve: 0
Number absent: 0

Entheos Academy Board Meeting Agenda
Entheos Kearns Campus

4710 West 6200 South, Kearns, UT
23 Feb 2022 6:15 pm
https://www.youtube.com/channel/UC2c6XCitbS06hcBGLfB9D3g
https://youtu.be/3SpYoWTDbBQ
Work Session
6:15 pm

Board work session
Board Meeting

7:00 pm

Open Meeting (2 min)

Rod Eichelberger

7:02 pm

Pledge of Allegiance (2 min)

Karen
Bogenschutz

7:04 pm

Mission Statement (2 min)

Xazmin Prows

7:06 pm

Approve Minutes 1/26/2022, 2/3/2022, 2/9/2022, 2/15/2022 and
consent agenda (4 min)

Rod Eichelberger

7:07 pm

Board Welcome (5 minutes)

Stephanie Gibson

7:12 pm

Introduction of Portfolio Manager, Brendan McGinn

Esther Blackwell

Public Comment
7:15 pm

Response to Public Comment* (5 min)
Informational Items

7:20 pm

Q&A on Directors’ Reports (15 min)

Esther Blackwell

7:35 pm

Magna Entheos Staff Spotlights and Presentation (5 min)

Jason Bennion

7:40 pm

Kearns Entheos Staff Spotlights and Presentation (5 Min)

Nyman Brooks

7:45 pm

Budget and Finance Report (10 min)
● Auditor selection

Deb Ivie

Discussion Items

7:55 pm

Policies for discussion (10 min)
● 4102 Employee Code of Conduct
● 4206 Employee Harassment
● 3104 Conflicts of Interest

Xazmin Prows

Action Items

8:05 pm

Motion: to approve the Sewer Line Easement agreement with
Taylorsville-Bennion for the Montebello at Liberty Village
development. (5 min)

Rod Eichelberger

PUBLIC PLEASE NOTE: All public input will be taken under consideration, but not discussed by the board during this board meeting. We
appreciate your care to offer your input, and invite your comments always. Public comment can be made by emailing the board secretary
annette@entheosacademy.org at least 24 hours prior to board meeting.

8:10 pm

Motion: to approve an increase in the PTIF principal deposit to
$350,000 (5 min)

8:15 pm

Motion: to approve the Entheos Magna School Land Trust
Committee plan for school year 2022 -2023 (5 min)

Jason Bennion

8:20 pm

Motion: To approve the Entheos Kearns School Land Trust
Committee plan for school year 2022 -2023 (5 min)

Nyman Brooks

8:25 pm

Motion: to approve amended Entheos Academy Bylaws (10
minutes)

8:35 pm

Motion: to approve the Exhibit A committee’s recommendation (10
min)

Deb Ivie

Rod Eichelberger
Deb Ivie

Closed session
8:45 pm

To discuss an individual’s character, competence or health. (20
minutes

9:05 pm

Adjourn

Rod Eichelberger

PUBLIC PLEASE NOTE: All public input will be taken under consideration, but not discussed by the board during this board meeting. We
appreciate your care to offer your input, and invite your comments always. Public comment can be made by emailing the board secretary
annette@entheosacademy.org at least 24 hours prior to board meeting.

